


Environmental, Social and Governance Report

ABOUT THE GROUP

China Sandi Holdings Limited (the “Company”, together
with its subsidiaries, the “Group” or “we”) is a company
principally engaged in the business of property development
and property investment, exploring development
opportunities in the market by focusing on the development
and sales of different properties and projects. The Group
operates business in different regions, including key cities
such as Xi' an, Baoji, Shanghai and Hangzhou, and develops
different types of projects in various regions. At the same
time, the Group also explores property investment and sales
markets in different cities to seize potential opportunities in
the region and achieve steady development.

ABOUT THIS REPORT

This Environmental, Social and Governance Report (the
“report”) is based on the principle of materiality and covers
the policies and performance of the Group’s major business
operations (including property development and property
investment business) in environmental, social and governance
aspects during the period from 1 January to 31 December
2022 (the “reporting period”), which covers the headquarters
office and places of business located in Mainland China.
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RE HERERRBE

Reporting Principle & R A

Based on the four principles set out in the Environmental, REENEEBERSBRAFES L
Social and Governance Reporting Guide in Appendix 27 to MR BIM$E27BE - e R B A ML IE
the Rules Governing the Listing of Securities on The Stock S ARREAER WKk RS HE
Exchange of Hong Kong Limited, the Group collects relevant B B W H B R AR LS o KRR E LA
information and discloses it in this report. The report is EXmENTE e FHEEFEHAS
prepared and published in both Chinese and English, and X ZBR AT RANEEZ HiL - UftE
has been uploaded to the websites of The Stock Exchange BT - B EREKB B/ ZE -
of Hong Kong Limited and the Group for review and 1BE DA B SRR AR 5 28 o

downloading. In the event of contradiction or inconsistency,

the English version shall prevail.

Reporting principle The Group’s reply

& RA rEBEZER

Materiality During the reporting period, the Group identified relevant material issues
through continuous communication with stakeholders and inviting internal and
external stakeholders to conduct questionnaire surveys.

BB RIBEE  AEEBBRENBGEER  URBER BRI BN EET
MEHE - BPEEEEMERE -

Consistency Unless otherwise stated, the Group adopts the same statistical methods as those
adopted in previous reports to ensure the comparability of relevant information
and data.

— BRAFRIFAR  REBRKAEBERE R AR - NEFREBER REBUE
ZAIHE o

Quantitative Where feasible, the Group discloses its operational performance and statistical
methods in a quantitative manner.

21t EATHERAT  REBUEH T RNRELSERR LT o

Balance The Group prepared the report in an objective and fair manner and disclosed
relevant information in an unbiased manner.

& REEBUEBATHREREARE M M MEKEAEABEEE -
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Confirmation and Approval

The qualitative and quantitative information used herein are
sourced from public information, official documents and
relevant statistics of the Group, and has been submitted to
the Board for confirmation and approval on 31 March 2023.

Opinion and Feedback

The Group values the opinions of various stakeholders and
expects to promote the long-term and stable development
of the Group through their feedback. You may contact us
by email or by post to the address below if you have any
qguestions or feedback on the content of this Report or
sustainability-related matters:

Email: info@chinasandi.com.cn
Address: Room 2008, 20/F, 118 Connaught Rood West,
Hong Kong

SUSTAINABILITY GOVERNANCE
Governance Structure

A systematic and clear sustainability governance structure
helps enterprises stabilize their internal operations and
comprehensively enhance their stability through monitoring
mechanisms. The Group is well aware that the establishment
of relevant governance structure is the top priority to
achieve sustainable development, and has established
relevant management systems based on its own operational
characteristics to strengthen its ESG supervision.
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The Board, as an integral part of the Group’s sustainability
governance structure, is responsible for the operation and
overall performance of the oversight structure, setting
long-term and sustainable development approaches based
on its discussions and monitoring results, and coordinating
relevant work by entrusting senior management and
relevant departments and employees to set up an ESG
working group (the “Working Group”) that will report to it
regularly, so as to achieve comprehensive supervision of all
levels, departments and scopes, and ensure the continuous
execution and implemention of ESG policies.

The Board
Exw

ESG Working Group
R - e kERIENE

EEEgRAKENRKERREARBETD
EZ-R BREEERABHNEERER
“B THEEIWEEEERIIER
HRARHENERTE - AR - BBE
SREEABRABEHMAME TKRIZR
BodekERITHEPMATIENA]D -
HEEEIIFETRE YEHRAES
SER - LR SR HPFIkEENE
HMEE  BRERE HEMEABRRSE
BT A B o

Senior Management
BREBAB

The Group has engaged professional external consultants to
assist in the operation of the Working Group and to enhance
the performance of the sustainability governance structure.
We hope that through training and inspection, the awareness
of sustainable development will be reflected in each position
and process.

Functional Department

B8 BEAF T

Project Leader
HEBEA

AEBECEFIMEXER BB ITIE
PNEREERMEATRBEERRBOR
B RMHAREBEI N - B HE
ZREHEBRNE TFEULIRBAES -
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RISK MANAGEMENT

Through continuous and regular risk identification and
management, the Group understands the operation of
different areas and formulates management and control
mechanisms for different situations to enhance operational
stability. The Group has formulated risk management and
internal control procedures in accordance with the Enterprise
Risk Management — Integrated Framework of the Committee
of Sponsoring Organizations of the Treadway Commission
("COSO"), which is supervised by the Board to systematically
control related matters. The Working Group also assists
in conducting regular assessments of the management
framework to report the progress of the relevant risks
and control measures to the management at quarterly
meetings to further enhance the management performance.
In addition, the supervision department of the Group will
manage the daily operational performance based on the
“three lines of defense” model and the corporate culture of
“can’t, don‘t dare, don't want to (1~gg ~ B ~ T~48) ", so
as to achieve effective risk and internal control in all aspects.
Based on the monitoring results and work reports of the
Working Group and relevant departments, the Board will
conduct appropriate and effective control when identifying
and responding to different types of risks.

During the reporting period, the Group has not identified
any environmental, social and governance risks that have a
significant impact on business operations. The Group will
continue to review its internal control system and formulate
corresponding measures when identifying any relevant
environmental, social and governance risks to achieve
long-term and stable development.
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BE HERERBE

STAKEHOLDERS COMMUNICATION

Effective stakeholder relationships help enterprises to
understand market trends and their own operational
performance. In order to strengthen the management
and control of operational performance, the Group has
formulated corresponding communication channels for

KO ERE

BEROFNEBEREIREETHRTS
BELRAGEEREA RMNBREERR
MEZE AEECHETRFOENR

different stakeholders according to their characteristics, and

maintained regular and continuous communication with them
to help formulate operational strategies and development

directions.
Stakeholder groups Communication channels
o EAR BERE
Directors J Board meetings
5= s EEEgER
Shareholders e Shareholders’ general meeting
o Financial reports, announcements and circular
o Email
I& 3R e KREX®
o BHBWE AFEKRBXK
- BIBH
Employees J Regular meetings
o Work and vocational training
o Half-year performance assessment
BT . RAEEE
o T{EREEEI
o  FFEBMGIH
Customers o Email
o Customer service specialist
&P . BIBH
s ZXEFRBHEE
Suppliers and other stakeholders J Visits
o Telephone conference
J Email
HEmREMEEDE s FH
- EEEH
. EFBH
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RIE HERERBE

During the reporting period, the Group invited different
internal and external stakeholders, including directors,
employees, customers or business partners, to conduct a
questionnaire survey to understand the expectations and

feedback of various stakeholders, and to identify relevant i ezE -

material environmental and social issues. The identification
of material issues has been conducted in accordance with

the established process and 8 material issues have been &1 o
identified, covering environmental protection, employment
and labor practices and operating practices.

Identification

w8 Bl

e |dentifying 14 issues
covering four areas,
namely environmental
protection,
employment and labor
practices, operating
practices and
community

HETEEIRERE
BELRLIEH &
BB RALEEKE
Br1478:% 8

- /

ERESHE AKEEFTES EE -
BEP % HF R A A NI EBRR
EETRSRHE BETERSFONEZ
HELRE URHREEEEERE
EXREBEEMEEHRD R

BERBRE BRABIERARZEE

Prioritization

BF

e Inviting internal and
external stakeholders
to score and conduct
analysis

o B5E A ED SN AR
B D WETOMN

TEZHEZRERAF

Confirmation

‘R

e Submitting to the
management and the
Board for confirmation

RXHMEREEREES
EITHER
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R HERERBEHE

A
Occupational health
and safety
X e
Employment BREERR2
system

Training and EREHIE

development Py

bR 3

[
Product responsibility
£ ¢ EQEE
o Green procurement
o % ° RERE
< Water
9 ‘T"ff\ P « resources
3 () Climate KER °
g = change
= 1 REEY Energy
1) se9E :
o e = e el Anti-
IS = © (') R ccgﬁ)ﬁion
iy Wast B
g BEr '
g Community °
investment
HRRE Greenhouse gases and
air pollutants
[ AERBRERSEY
Child and
forced labor
FEIREHISBT
>
>

Importance to business of the Group

HAEEEBNERM
Material issues Immaterial issues
BEEMRE FEEMZRE
o Product responsibility o Energy
o Anti-corruption o Greenhouse gases and air pollutants
o Occupational health and safety o Child and forced labor
e Water resources o Climate change
o Supply chain o Waste
o Employment system o Community investment
o Green procurement
o Training and development
e Emuf e BER
e REF e BERBRERITAEY
e REREEZTE e EINBHSLT
o JKER e  RIEE/t
o fpEgE s EEY
e  EREHIE e HEKREAE
s HBRE

o)l £ B R
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The Group is committed to improving the sustainability
performance of all business activities and understands
the importance of sustainability to business activities,
which affects the investment environment and the way
the Company conducts business. In order to take our
responsibility to combat climate change and in line with the
Hong Kong and central governments’ carbon neutrality target
for 2050 and 2060, we are exploring ways to strengthen our
ESG performance and strategies to better assess and control
carbon emissions and climate risks in our operations. We are
committed to supporting and caring for the community and
have introduced ESG initiatives to ensure that sustainability
issues are incorporated into our business. Looking forward,
the Group will continue to review the existing mechanisms,
adjust the sustainable development management mechanism
and stakeholder communication related arrangements
in a timely manner, improve the management of related
strategies, objectives and mechanisms, and continue to
improve its own performance and development strategies.
We will continue to invest in and build high-quality and
sustainable development, attach importance to stakeholders’
concerns about the environment and society, make positive
contributions to our society, and work with our business
partners, customers, investors and other stakeholders to
create a better future.

OPERATING PRACTICES
Product Responsibility

Adhering to the principle of providing customers with
high-quality services, and on the basis of regulations such
as the Production Safety Law of the People’s Republic of
China, the Construction Law of the People’s Republic of
China, the Advertising Law of the People’s Republic of
China, the Urban Real Estate Administration Law of the
People’s Republic of China, the Provisions on the Release
of Real Estate Advertisements and the Interim Measures for
the Administration of Internet Advertising, the Group has
formulated internal regulations such as Management System
on Safe Production, Management System on Construction
Quality, the Notice on Strengthening the Control of
Advertising Legal Risks in Marketing Segment, the Customer
Data Protection Policy and the Provisions on Data Security
Management to regulate the relevant processes of various
aspects of products and services in operation.
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Rk #HERENSR
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Publicity and
information
accuracy

EERERERMY

The Group specifies the requirements for different channels or forms of
publicity to ensure the accuracy of the information therein. In addition, the
marketing management center, regional marketing, project marketing and other
departments also supervise different areas, and identify potential problems and
make improvements through regular inspections. The marketing management
center will further conduct irregular inspections to ensure the compliance of
daily operations.

AREEREINAEEREXATLANER  BERETEEOERIE - ptoh - 21
BEAL RS BELEHSHFATSHETAEB s THEETEE X
ABTHREHNEPEEMBERELNE - CHEBRLEGE —FETT
EHEMKE  BREBEMENSHRIE -

Intellectual property
compliance

HEEREERM

In addition to setting out the requirements for intellectual property rights in its
internal policies, the Group also protects the rights of property rights holders
through quarterly inspections. The Group will also regularly improve its own
brand system and protection to strengthen the protection of its own rights
and interests. During the reporting period, the Group has made 15 trademark
applications, 10 of which have been approved.
$%E%TEW%&%$W%%%%%F%M¢$ FeRBTENEREE
EFAARNEN - N REBETSEHRT B T mEE R LRE - NRERE
BoEsE - EREHHE $%IE ﬂwﬁﬁﬁ$i’M$m#Eﬁﬁ@°

Network and data
security

HMERERZE2M

The Group strengthens the management of network and customer and internal
information through regular inspections, enhancement of network security and
emergency data recovery drills to confirm their confidentiality and security. At
the same time, the Group will also carry out dual backup protection, as well
as maintenance and upgrade of software and hardware to further enhance its
privacy and ensure the stability and security of all data and networks.
REERATMHNSE  BIEBELERESRBRERR  MEBHERESF
NHEHZEE BRAEREUERZ2ME - BHRHREAK  NEETSETEED
R ARBEMBG 2 EENAR  E—FMABELBE  BRAAEEHR
MENRENMZT R -
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To further improve customer satisfaction, the Group conducts
regular inspections and special audits to ensure compliance
and quality performance. Any customer who finds any
irregularities in the products or suspects the leakage of
customer data and information can make complaints through
the customer service hotline, email, communication software
and other channels. After receiving the case, the Group
will appoint a commissioner to investigate and will take
improvement measures to avoid recurrence of the same.

During the reporting period, the Group was not aware of any
violations of laws and regulations on product responsibility,
customer complaints, patent infringements and customer
data leakage. If any, the Group will investigate immediately
and process them in accordance with established procedures
or relevant laws and regulations.

Anti-corruption

The Group regards honesty and integrity as one of the
fundamentals of its operation, adopts a zero-tolerance
attitude towards corruption, fraud, money laundering and
other illegal acts, and strictly prohibits any non-compliance
acts due to personal interests. Based on the Criminal Law
of the People’s Republic of China, the Constitution of
the People’s Republic of China, the Economic Law of the
People’s Republic of China and other laws and regulations,
the Group has further formulated internal regulations,
including the Supervising and Reporting Management System
(Revised 1), the Accountability for Violations and Disciplinary
Regulations of Employees of Guo’s Group, the Employee
Integrity Agreement, the Whistleblower Policy, etc., and has
formulated the Supplier Integrity Agreement (2021) and
other policies for different operational processes to strictly
monitor operational compliance.
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RE HERERBE

To further enhance operational compliance, the Group has
established an effective reporting mechanism for stakeholders
to report suspected corruption cases in their real names or
anonymously. The Group will keep confidential the personal
information provided by whistleblowers and the reported
content. Relevant departments will conduct investigations
upon receipt of reports and impose corresponding penalties
according to their investigation results, such as termination
of employment contracts and transfer to law enforcement
agencies.

To ensure that internal stakeholders have a clear
understanding of the Group’s requirements, the Group
provided employees and directors with an average of 2 hours
and 8 hours of anti-corruption training respectively during
the reporting period, for the purpose of helping them gain
new experience and providing information on clean operation
and the latest compliance requirements. In addition, the
Group has also updated the reporting channels and set up
special communication channels to strengthen the handling
procedures of relevant reports.

During the reporting period, the Group had a total of 5 cases
of non-compliance related to anti-corruption, and has formed
a special team to investigate and process them according to
established procedures. In order to avoid recurrence of the
same case, the Group will strengthen the internal control
mechanism and formulate effective improvement measures
in a timely manner. In addition, the Group was not aware
of any corruption litigation cases against the Group or its
employees. If any, the Group will investigate immediately and
process them in accordance with the established procedures
or regulations.
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Sustainable Supply Chain

The Group believes that a stable supply chain is an important
factor to ensure the long-term development of its operations.
Therefore, the Group has formulated internal policies such
as the Supplier Management Review Work Method (Trial),
the Supplier Management System (Trial), the Bidding and
Procurement Management System and the Supplier Integrity
Agreement (2022) to ensure the compliance and stability
thereof.

The Group has set out clear guidelines on recruitment,
evaluation and determination of all the cooperative suppliers
in relevant policies, for relevant department employees
to evaluate their performance according to the guidelines
when conducting on-site inspection and data analysis
and others. In addition, employees will also evaluate the
sustainable development performance of suppliers, including
employment system, workplace safety, etc., to ensure
that they fully identify and manage their own social and
environmental risks. At the same time, the Group will also
assess whether the products or services provided by suppliers
meet the local environmental protection requirements and
standards to ensure their compliance and reduce the burden
on the environment. After determining the cooperation
relationship between the two parties, the Group will
specify the relevant work content or requirements in the
contract to protect the interests of both parties, and review
the cooperation relationship on a regular basis to ensure
compliance with the requirements specified in the contract. If
the supplier’s performance is found to violate the established
standards or laws and regulations, the Group will provide
opportunities for improvement, or terminate the cooperation
relationship between the parties and cease employment.
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RE HEREARRS

During the reporting period, the Group had 1,258 suppliers
in total, all of whom are from Mainland China. All suppliers
are managed in accordance with the selection process and
environmental and social risk management procedures to
ensure the stability of the supply chain.

RIREMRE - AEBELAF1, 258 HER -
BREPEAM - FARESSD BEHK
EHNRFRLBRERMERARERREE
TTER  UHERHEEREZRBELE -

Number of Suppliers by Nature Number of Suppliers by Certification
UMEEsNHEERE BEAFNHERHE
97

335
Service
605 AR
Construction
and material
TR RME

318

Hardware

(s

12

During the reporting period, the Group was not aware of any
violations of supply chain. If any, the Group will investigate
immediately and process them in accordance with established
procedures or relevant laws and regulations.

1SO 9000 ISO 14000 1SO 26000

EREHE AEEBRESETTAHRE
BEBENERER - WEHEBERE X%
EeRERETHE  YRECHENE
e BRDEBDERBRIE -
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PEOPLE-ORIENTED
Occupational Health and Safety

The Group understands that the health and safety of
employees is an important part of the stable development
of an enterprise, and is committed to creating a positive
and safe working environment and providing a stable
environment for its sustainable development and giving
full play to its strengths. On the basis of the Labor Law
of the People’s Republic of China and other relevant laws
and regulations, the Group has formulated work guidelines
and procedures regarding safety management, such as the
Safety Management System and the Health and Safety Policy,
and clarified labor and operation-related measures in the
Employee Handbook to help employees complete work in
accordance with relevant health and safety guidelines during
work. In order to promote the implementation of relevant
policies and measures, and to improve the management of
relevant matters and emergency matters in daily operations,
the Group’s Safety Management Committee and Safety
Working Group are fully responsible for relevant work to
enhance the safety of the working environment.

BRE HERERRS

AR
BEEERZ2

AEEFRAEINREERE2REEER
TERRNEZ-R BIBELENME
ENITHERR UREHRBENIRED
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ZM e

~
e Appoint president of real estate headquarters as chairman
P 3 EE 4B R AR L I (E
Safety Management . . . . .
Committee o Manage the implementation czf policies and measures in operation
o 2 s = EREETRRLERET
ZR2EBREEY . .
e Process daily affairs and emergency and other matters
REAFEHEMNESEIER
J
e Manage the implementation of policies and measures in operation
EEEETHRRNERZET
Safety Working e Process daily affairs and emergency and other matters
Group RIEBTREKERESEE
Z2IHEPE e Implement the safety management affairs and emergency matters
of each center
BEERONLEEREBRESFE D
~
The Deputy Directors
and Heads of Each e Assist in the implementation of policies and measures
Center BN E EBUR kg
BEEREHRLERA
/

TEZHEZRERAF
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RE HERERBE

To further enhance employees’ awareness of occupational
health and safety as well as workplace safety, the Group
arranges different safety education and training activities
based on the skills and knowledge required for their
positions to gain new experience. At the same time, we also
arrange employees to participate in annual training on fire
safety and hazardous chemicals and preventive measures
to ensure employees have sufficient knowledge to deal
with emergencies when they occur. The workplace will also
be equipped with clear guidelines to reduce the chance
of accidents and provide clear guidelines for response. In
addition to the health and safety of the workplace, the Group
also pays attention to the personal health of employees and
provides regular physical examinations for employees to help
them understand their physical conditions and reduce the
chance of illness and detect potential problems as early as
possible.

During the reporting period, the Group was not aware of
any violations regarding occupational health and safety. In
addition, in the past three years (including the reporting
period), the Group had no work-related fatality or injury.
If there are any violations or accidents, the Group will
investigate immediately and process them in accordance with
established procedures or regulations.

Employment System

The Group believes that talents are one of the foundations
for the long-term development of an enterprise and laying
the foundation for stable operation of an enterprise. We
attach great importance to the establishment of a good
working environment for our employees, and provide
appropriate working benefits by complying with the Labor
Contract Law, the Labor Law and other regulations, as well
as the Administrative Measures for Employee Performance
Appraisal (2022 Revision), Remuneration and Welfare
Management System, Employee Welfare Management
Measures, Equal Recruitment and Promotion Policy and
other targeted policies. To ensure that employees clearly
understand their rights and obligations, we set out the
relevant employment system in the Employee Handbook to
protect the treatment and welfare they enjoy. In addition,
we will also specify the standards and procedures related to
the employment system in our internal regulations, so as to
standardize and systemize the management to improve the
performance of talent management.

AE—SMBETHBEREREZEN
BERULIESHONZE2E  AEEE
HEBUMBZRERABRLE AR
2HEREIES  RWAMH - HIER
B RMUTALHEIL2EFEENZ2
Kfekic2mEkRGEROFI - #ER
MmEESEZBRE  EExEMHE
& B =18 b o T 135 P JR B 55 BA 7 4
5 REEERIKE RIEH B A
FEXTHES| - B T TIESSATMERENRLZ 2
AEBTBIEINEARE REL
RUEEHMERRE HHETHEAE S H
BN BREEBROKSE MR FERE
%—tﬁ:ﬁ% °

EREMHE AEEREEREMBE
@R HTeEEERMESR- BIN #
BE=-F (BEREHHE)  AEERA
EAETIRTCRZHBERE - MG EME
RERIEI AEESHENETHAS
ARRIBEEEERE Fal R PIBEIE

1R % E
AEBHEATREIRMEEERN
REZ— BRENERZETE NER -
BMERREIRYRFIFRE &
BETCERERNE) R(BEEE) TR -
AR (B THEBREZEEIE (2022(27]
) (FBREAMERHE) (BILEF
EERE) (FERBEREARER)F
BERFHEMENBER  RHEEN TS
B RIERETIEM THREENKLE -
BB HEERENE 2ABINARC(ET
FiF REEZANFEREN - 1t
Sh BN EERNTRERESBRRE
HEZERREF REBEREKLE
BTHE RIESASTEERHE -
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HEREREHS

Recruitment and e The Group recruits only through legal channels and develops a recruitment
treatment scheme based on the strategic objectives throughout the year, to ensure
the compliance of the recruitment process. Meanwhile, the Group has
also formulated the recruitment process based on the five recruitment
principles, namely “person-post matching”, “capable and efficient”,
“integrity with ability and integrity”, “sustainable development” and “fair
competition”, which are integrated into the three major areas of position,
responsibilities and requirements.

e  The Group provides competitive remuneration and benefits for employees,
including statutory and the Group's welfare benefits, such as statutory
holiday leave, maternity leave, social insurance, housing provident fund,
and festival or high temperature benefits. Employees’ remuneration and
benefits are adjusted according to their work performance or market
changes to reward their efforts.

RENRFFA s AEBEEBBEZFTETRE YSREBEZFHIEZHEHEE
BRABBENARE R AREUTAEER]  [BHa8] (@
AHRE] IFERRIRIR ?ﬁ%&ﬁﬁ%%%%ﬂi%%ﬂﬁ’@k%
B BENMBER=-KRGEE

s AEBRETIRMHEAR %ﬁ%ﬁ% T8 BEAERAREZ BN
PlanEE S AR - ER 2Rk - EEAQ %@&Eﬁ?ﬁimmﬂmﬂf’é—\l
ZFMNENEREE TERRXMBSESENRAE - UESEMPINMH -

Position adjustment o In order to ensure that the work performance of employees meets the
job requirements, the Group conducts employee performance appraisals
on a regular basis. Employees are evaluated comprehensively based on
their performance appraisal, talent review, superior evaluation, etc.,
and improvement measures will be taken or corresponding performance
bonuses will be granted based on the results. The Group will also
further evaluate the work experience and competence of well-performed
employees, and provide promotion opportunities to relevant employees.
Conversely, an employee who is “required for improvement” or
“unqualified” is likely to face a transfer, salary reduction or dismissal.

By e AEEESTHETEIZAVEZ BAREINIERRAFTEHBULENX -
BTERBEMEZ  ATRE  LRFEZETHEANMG  LIREE
REONZHEHABERERES - AEETSE - HFERARGFNETH
TEFERTERNE  MEBEIREEIRE - k2 WA FIE)
K[ TERIMEBET AR EEE R  FRBENER

RE=ZHERERAT  20228%  HEREREE
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Rk #HERENSR

wE

Dismissal

R ES

The Group has set out the procedures for termination of employment in
the Employee Handbook to protect the rights and interests of both parties
and the compliance of the process. The Group only proposes dismissal for
reasonable reasons, and prohibits unfair decisions for individual reasons,
gender, religion and other factors. Employees can also take the initiative
to propose dismissal in accordance with the procedures set out in the
regulations, and the Group will understand the reasons for dismissal and
formulate improvement measures when necessary.

AEBRCEIFM)FIRAEAKRLETRERAGZIET  AREET

BEIBENEGRE AEEEERAERFRLHE  ZIFRLAREA -

IEEU CRAFEARFELAIRAENRE - BEINARRERRETISRLRE
AEEERETHREBERAYVAEFTRILAEHERE -

Equal opportunity,
diversity and
anti-discrimination

FEHRE SR
R 8

All recruitment, dismissal, position adjustment, treatment and other
arrangements must be made based on objective and fair factors.
Discrimination or unfair decision-making based on gender, religion, race,
sexual orientation, marital status or nationality will in no way be tolerated
to ensure equal opportunities are provided to all employees or job
applicants.

FATRE R MAE  SESRENANEBRATEEAREM
PR RS BB REMA - RE - ik - HERE - EERRREES R
B AR SR TR AR+ BRAR 1 A7 B TSk Mbfts o 36 AR T 2 29
e -

Labor Standards

The Group strictly prohibits the employment of child labor or forced labor,
and clearly sets out the relevant standards in the internal recruitment
and employment management system. During the recruitment process,
the relevant departments will review the identity documents and resumes
of job applicants to conform their qualifications. At the same time, the
Group will also ensure that no child labor is used in the operation process
or forced employees to work involuntarily in any form through annual
inspection and daily operation management to strengthen operational
compliance. If an employee under the age of 18 is identified, the Group
will terminate its employment relationship with such employee immediately
and return the employee to the place of residence or the police station.

AEBBREEREIXEMRGSE T XX ABRERERERSEHHA
FEMERIMER| - ERIEBIED - HEANFISRERL BB AN T D EHAMS
LEE HMARETIEER R AEETAEFERENATELEE
® 1’:@1%aféiﬁi‘iqﬂ/xﬁ@-“iﬁﬁET—JEIiLLEﬂﬁ/fR%@LE\Ii&ﬂ#@
FRH)TF - pnog & @S MM - ZZD?’YEEET{EH*/%‘F)\EZE']E\I REEE
RRIFEHEBEE YKEXEEEFHHNERR
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The Group has been improving the management of its
employment system by reviewing its own performance and
making improvements. During the reporting period, we
conducted a talent review to classify employees according
to their "ability” and “performance” to systemize their
management and provide a basis for their promotion or
position adjustment. The Group will continue to improve its
performance through different strategies and measures to
provide employees with a good working environment.

As of 31 December 2022, the Group had 415 employees in
total, including full-time employees in Shaanxi, Shanghai,
Fujian and Zhejiang. In addition, the turnover rate of the
Group was 23%, which was mainly due to the adverse
impact of the spread of COVID-19 on the production and
operation of some operating points, resulting in a decrease
in the number of employees.

RE=ZAZRARALT

BE #HERERES

AEE-—BHEBREBEHRALIFLN
EUZEHERREHEZIERE - RBEH
B HPARTATREITE REIHN
[BENIRIXBIETHE  UARGRLHE
IR ARASEE T RBA R MK
B AREERBEEBTRNOEKRLE
EEBSRR REIRHEERNT
1EIRIE -

HZE2022%128318 - "EBEHLHF41558
BT BREMRPRAL - LEm-  BES
MHTIENDBET - N "REE 2B
BRARAE23% T EZRAFTEBTHRKS
REL HHEEHEEEEXIT
ROFE HMEEIASRD -
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Number of Employees by Age
UFRESTNETHE

Number of Employees by Gender
LRE8sETHE

4

Y

18-24 185%-245%
m25-34 258%-345%
m 35-44 358%-445%
W Male B m45-54 455%-545%,
M female ZM W55 orabove  S55ERE AL
Number of Employees by Region Number of Employees by Title
D EESHWETIHE UBRETHNETHE
B Ordinary employees —#R8T
M Shaanxi BRFEE m Supervisors &
mShanghai L& m Intermediate FREEAE
W Fujian BEE Management
M Zhejiang  HOTIHE B Senior Management SHREEAS
Turnover rate Gender Region
A= 1 Al i [
Male Female Shaanxi Shanghai Fujian Zhejiang
St e PREEE inbican) BEAE Pk
26% 20% 22% 27% 25% 10%
Age
Fhe
Aged between |Aged between |Aged between |Aged between |Aged above 55
18 and 24 25 and 34 35 and 44 45 and 54
18-245% 25-345% 35-447%, 45-545% 5558 LA |
43% 30% 18% 5% 20%
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During the reporting period, the Group was not aware of
any violations in relation to employment. If there are relevant
cases, the Group will investigate immediately and process
them in accordance with established procedures or relevant
laws and regulations. The Group also strictly keeps the
personal information confidential of employees to protect
their rights.

Training and Development

On the basis of a sound foundation, the Group continues
to provide training and development opportunities for
employees to help them develop their strengths and make
progress together. Based on the principle of “with internal
cultivation as the core and supplemented by external
introduction”, we arrange various training activities for
employees in accordance with the regulations stipulated in
the Career Development Policy, the Employee Handbook, the
Administrative Measures for Internal Trainers and the Training
Management System after considering the needs, operation
strategies and development policies. Training activities
are mainly divided into internal and external training,
including internal training such as on-the-job training and
commissioned training, as well as external training courses
such as external inspection or professional skills training.
The Group will first formulate an annual training plan and
provide corresponding online, offline or external training
courses for employees on a monthly or quarterly basis. In
addition, the Group also encourages employees to participate
in different training courses in their spare time to develop
professional skills in different areas and broaden their
horizons. To this end, the Group records training points for
employees to provide corresponding rewards, and provides
basis for performance evaluation and position adjustment.

RE=ZAZRARALT

HEREREHS

EREHE AEBRESTEARE
MENERER - WHEABER AfE
SHREEETHE  XRECHENEF
SHABBREGDEREIE - NE BN EBIR
REETHEAER - AREEER -

B R

ERROER L AEBEFEBRBET
MREREREKETET  BHEHZEMRK
HEED - HPIURTAMERRE - SMEP
SHERBIRRA  EEEHRK - 2ER
BE R BER TR RBBRERERBR)
(EIFM) - (AWIERMEERE) &
AIERBIE)ERTR2RIE REIRH
FEEFIES - HIEBDEZ D BAES
EONEIED  ERBERERMEIREE

FEFAMEFI - URBRINEERER
REBIFINHBEIRE -AEEHE L
HlEFEHFINGE  AAREXKFTENF

HAETRHEEEROER L BT HINE
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B -HEeREAR

The human resources
department will
conduct demand
analysis based on
needs and employees’
performance and

develop corresponding
training program.

AN ER B & 1R &6
PFIERRETIXREHE

TR KD LA K
EMREREITTER -

During the reporting period, the Group matched appropriate
courses for employees through talent portraits and job
competency requirements, and adopted training technologies

] &

After the plan is
approved, the human
resources department
will be responsible

for organizing and
coordinating the
implementation of the
training program.
ﬁ;ﬁ&tﬁt)&% AT
ERHgaaHEER
BAEINEB SR

= /=

B T

After the conclusion

of the training activity,
the human resources
department will assess
by way of performance
and interviews.

REBINEBERE
ANERIFEBFIR -

kST NETTRHE ©

R EEE - REEBBASEER MWL
RE N BEKUCHARRERRTE WA 178 &
BIkFErrae

FEPIEA - AR TIRMH

such as “active learning” and online self-study to provide — TEAIEIZRIE @ FLHIEZE100% °
different training courses for employees, with a training rate
of 100%.
The average Gender Title
training hours M B B 4%
(HO::S) Ordinary Intermediate |Senior
FaBIRY Mal Femal | S i M M
(NE) ale emale employees upervisors anagement | Management
R R ST
B egcd —RET FE BIEAB BIEAB
8.35 8.32 8.2 8.6 8.5 8.41
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GREEN OPERATION
Use of Resources

The Group understands the close relationship between
social and economic development and use of resources,
and expects to implement compliant operations based on
the laws and regulations of the places where it operates. It
also monitors its own performance and the use of resources
through a series of measures and internal policies and
mechanisms to reduce the impact of corporate development
on natural resources. In order to reduce the consumption of
different resources in operation and improve the efficiency
of use, we follow the Notice on Energy Conservation and
Consumption Reduction in Offices and Environmental
Management as a guideline to help employees save water
and electricity and avoid wasting precious resources. At the
same time, we have strengthened our internal control system
in a target-oriented manner, aiming to reduce electricity and
water related expenses, and jointly build a green operating
environment by quantifying performance management and
reducing related consumption.

BE #HERERES

BREEE

BERER
AEERAHEREERREEREM
ZENETZRE PEUNEEMEM
EOERSER  BITAMREE  1AB
— R fEE ARG - BEE
GRARERNERBR  ABREDLE
HRURABEROZE - RALEET
TRERNBERERESEARE &
PIACEER R EE R RIREIEN
WA RIES HENE TH/KEE - @R
REBELENEIR - EULRE - AL E R

RAWN TR AIMEIERLG - A TE
ENRKERBBERARER BBE

LERERBREEFRDHEEERE  HE
BYSBEERE -

Working environment
THERIR

Employee awareness
ETER

Minimize the use of air conditioners and set the
temperature to no less than 26° C in summer and no more
than 22° C in winter, and close doors and windows during
use

Schedule maintenance and repairs on equipment on a
quarterly basis, and avoid using inappropriate equipment
during inappropriate seasons

Advocate the use of smart light bulbs and maximize the
use of natural light to reduce the activation time of the
lighting system

Install energy-saving lamps with lighting timers

Post water-saving slogans in water-using places

Install sensor water-saving equipment

RERLERAEAE  VIEEREREREZTTERNR26E -
XEAER222E - AREERHEACEBRAMSE
REELTHRBEOEBEECIRE UNBEERTEED
TEEATENRE

REFEASRERS UEREXREERAKXNER  HER
AR 2 47t 8 R AR B

R RATE R R EENEREE

Tt 7K 35 P oR B B 7K AR 55

7R BRI KE

o Turn off the power of the device
after using the device and leaving
work for a long time or during
non-office hours

o No use of 300W high-power

electrical appliances without

permission

Turn off taps tightly after use

Use tap water for daily cleaning

. EEMBRRE KSR I
GBS IEM AR BHMRES

V2N

s THARKEEFHNBERT R
300WH) KT R E 25

o RAKEREBKERE

o ERAEXRKETHEBR

RE=ZAZRARALT
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BE HERERBE

During the reporting period, the Group’s total energy
consumption was 3,169 MWh, and the corresponding
intensity was 8.17 MWh per employee. Compared with
2021, due to the impact of the epidemic during the reporting
period, the operation mode of the relevant operation sites
has been changed, resulting in a significant decrease of 27%
to 35% in various energy consumption and a decrease of
28% in overall consumption.

WMEBHE AEEZERREE 53,169
KEE  HEZREARIATKEE EE -
2021 F ML AREPHAIREB
EmMoMBEE cEERNBMER
HMESEEREEEHABE TNE27%
£35% @ BRHEEITME MR A28% °

Energy consumption 2022 2021 Unit
HEROH 8 E=¥iv)
Electricity 2,734 3,731 MWh

EWs) JK LB
Gasoline 421 627 MWh

Y JK FL By

Diesel 14 21 MWh

S¢m Ik LB

Total consumption 3,169 4,379 MWh
HBERE JK BB
Intensity 8.17 8.17 MWh/employee
=E KR,/ (EE

During the reporting period, the Group consumed a total
of 228,370 m? of water resources, with a corresponding
intensity of 589 m’ per employee. Due to the improvement
of the data collection system related to water resources, the
water consumption of certain operation sites further covered
construction water, which led to a significant increase in
relevant consumption. Although the Group does not face
any difficulty in sourcing water that is fit for purpose, it also
expects to improve water efficiency through various measures
and guidelines to protect precious natural resources.

WEBM - AEE A EF228,3703L F oK
Z/KER HEZE RS89 5 K &
B -EEETKEREBESIBEKRE R -
AEEBZHBOEBETNKEREFESE
—SBETIHANK EMEMBEERE
ERBRA - AEBHELEEBESKA
BAKERORES BRAHERBEERE
RIS REAKEE  UREZEH
KRB »

Water consumption 2022 2021 Unit

K& R ¥ L X1v2

Total consumption 228,370" 44,673 m?

mERE 7K
Intensity 589 83 m*/employee
BE NFK/EE

Including water consumption of the operating sites and
construction water consumption of the Baoji operating site.

BREEEHZKERCARBHEZEHR Z THRAKE -
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At the same time, the Group is also committed to promoting
the concept of electronic and paperless office by encouraging
and promoting double-sided printing, implementing
electronic communication and document processing,
reducing the use of disposable products and improving the
efficiency of the use of ink cartridges and toners, so as to
reduce the consumption of various packaging materials and
resources in the operation. With the aim to reduce paper and
packaging material related expenses, we have implemented
and monitored our performance in a quantitative manner
and conducted evaluation to ensure the target progress.

During the reporting period, the Group consumed 2.79
tonnes of packaging materials, with an intensity of 0.01
tonnes per employee. Due to the impact of the epidemic,
some operation sites implemented work from home
according to the situation, and the reduction of the number
of employees, the Group’s consumption of various packaging
materials decreased by at least 67%, resulting in a 70%
decrease in total consumption. The Group will continue to
reduce the consumption of packaging materials in different
ways and monitor the performance in a quantitative manner.

BE #HERERES

B R AEETBIREREE T
LESECORAED BB RER
EHITH BEUEFCRABRXERE
MAOERA-—RMEERMRESER2 25
ME MRS RO EEPRER
KM E R ETREEFE o A IR AR A
REBEMAEBEERARER BBE
EOTABTREBETNRE Wik
TTAHEARERBIREE -

WMEHB AEBZEEMBEREES
2797 - FHAZE BO.0O1RAME,EE -
AXEBErE BoeERIRBERENT
BRPER ARETAERY  AEER
EREMANEEERLEDV67%  #
MELEREE THRI0% AEESHE
LNARAXNRDEEBEME - XA
2O FAEZEFRKRE -

Packaging material 2022 2021 Unit
consumption

BREMEERE Etiva

Paper bag 0.12 1.00 Tonnes

S NI

Paper 2.66 8.05 Tonnes

AR ok N

Gift box 0.01 0.03 Tonnes

eYa NI

Plastic bag Not available 0.12 Tonnes

BR&E 5@ A NI

Total consumption 2.79 9.20 Tonnes

FEDERES < NI

Intensity 0.01 0.02 Tonnes/Employee

=& R E

RE=ZAZRARALT
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RE HERERBE

Carbon Emissions and Air Pollutants

As the impact of climate change becomes more severe, the
Group is well aware of the urgency to monitor its carbon
emissions and manage the emissions of air pollutants
to improve air quality. In addition to relevant laws and
regulations, we have established corresponding internal
control policies and mechanisms and the Exhaust Emission
Reduction Policy to comprehensively and effectively
monitor our own performance. We also monitor, manage
and evaluate the performance of carbon emissions and
air pollutants through a series of measures to promote
the concept of green office and the operation model of
energy conservation and emission reduction. In line with
the principle of materiality, we have not set environmental
targets for greenhouse gas and air pollutant emissions. The
Group will continue to review its own performance in a
quantitative manner and set targeted environmental targets
in a timely manner.

BHEBRRZERITRY
ERBEEZLENTEABEENBERT -
AEEREEEB MR AL
YEBEERSRYOBERIER AL E =
REZ - HPIERBEDDEROER £ -
RINL T AR R ) B ES P B R Il Ko (R R
BMPFBER)  LEmMABIERES F K
BRI HMFEB—-RINEE &
B EEMFEREREERSRDN
BMRER NHEBRERERNIERRE
BERBEmEERA - AEEZHERA - &
MARBATEHEBEERBRERTED
B BREER AEEERHENEL
MR ERE HFRR  LAEEKEE S
HUERIRRAIE -

Low-carbon operation

1K fix & B

Emission reduction at source

R 5B R B

o Encourage the use of telephone and video |e
conferences to reduce the number of
business trips

o Encourage the use of public transport

s LEERERLAGEE-
IRER

BB IRIT |

o HEEAAARZBIA

Prioritize local suppliers to reduce supply chain
emissions

BREERAMERER  BIEHEEENE

In addition, the Group will also reduce the emission of
greenhouse gas and air pollutants by adopting various
measures under the section of “Use of Resources”. Please
refer to “Use of Resources” for details. Moreover, the Group
was not aware of any illegal cases in relation to emissions
during the reporting period. If any, the Group will investigate
immediately and process them in accordance with established
procedures or relevant laws and regulations.

N REBTERBIERERIEH
PRIBERERE OBEEERERERG R
MW - FHEFLHEBERERIFE -
AN REBRBEMERE FSHEM
BERMRRE R R A E R - A HBEE
AEBESBENETRASE  YRESHE
RAE T R ARRDEDDEREEIE -
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During the reporting period, the Group’s total greenhouse
gas emissions amounted to 2,415 tonnes of CO2
equivalent, with a corresponding intensity of 6 tonnes of
CO2 equivalent/employee. Due to the significant decrease
in fuel used by vehicles and refrigerant emissions from
equipment systems, the overall Scope 1 emissions decreased
significantly. At the same time, the Group also implemented
work-from-home practices due to the epidemic, resulting
in a decrease of 30% in Scope 2 emissions. The Group will
continue to monitor its carbon emission performance and
work with all sectors to mitigate climate change caused by
greenhouse gas.

BE #HERERES

HEHHE AEENAZERBERERE
B2ASRME—EbitE 2 HERE A
A —FLEE BE - HEERHE
BB R &R B 2B R GRS BB
FREE T BE —EEHEREREBT
o B AEBMERBEMZRBERET
BRBFA HHSBE -2 HEME TR’
30% - AEBEECHEEITA SMPEREK
B HESAARRELAERESIH A
1R -

Greenhouse gas emissions® 2022 2021 Unit

BERBHER B

Scope 1 direct emission 827° 1,708" tonnes of CO, equivalent
&E—HEHENR N —E R EE

Scope 2 energy indirect emission® | 1,588 2,276 tonnes of CO, equivalent

&8 — st R BB AW _AIREE

Total emission 2,415 3,984 tonnes of CO, equivalent
REEmE AW _AIREE

Intensity 6 7 tonnes of CO, equivalent/Employee
e DNE_EHEE BB

During the reporting period, the Group’s emissions of
nitrogen oxides, sulphur oxides and particulate matter were
34 kg, 4 kg and 1.5 kg, respectively.

With reference to Guidelines for Accounting and Reporting
Greenhouse Gas Emissions China Public Building Operation
Units (Enterprises) (Trial).
DE(RNHAREES (X)) RERBHRZRER AN SER
(H7)) -

Including emissions from gasoline and diesel used in vehicles,
as well as fugitive emissions from refrigerants.

B 55 B R R T R SOm A HE R A R B B ) R B BB o
Including emissions from gasoline and diesel used in vehicles,
as well as fugitive emissions from refrigerants and fire
extinguishing systems.

IR @R AU R Sh ) BE R DA R 8L B AR A R
REUIEHER -

Including consumption of electricity purchased from third
parties.

BRERFE=TEENENHER-

RE=ZAZRARALT

WMEHE AEENRELY - HELY
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RE HERERBE

Air pollutant emissions 2022%7 2021%° Unit
ZRTRMEER 4y
Nitrogen oxides 34 20 kg
A|ty T
Sulphur oxides 4 6 kg
ety T
Respirable suspended

particulate matter 1.5 0.8 kg
AR AR KL F TR
Climate Change RIR1L

Our society has been threatened with unprecedented
environmental issues, including climate change, water scarcity
and resource consumption, which have increasing risks and
impacts on our society, as well as affecting the global economy,
market trends and policies. As a responsible corporate citizen
and a leading enterprise in the real estate industry, the Group
has the responsibility to tackle climate change. We strive to
explore the development opportunities and challenges that
climate change may bring to enterprises, and respond to the
national call of “achieving carbon peak by 2030 and carbon
neutrality by 2060”. At the same time, we understand that
in addition to implementing emission reduction measures
to respond to international and national goals on climate
change and to mitigate its speed and impact, enterprises
are also required to formulate relevant policies according to
their operational characteristics and conditions to identify
and respond to climate change risks and stabilize their own
operations and development. The Group understands its
importance and will evaluate and consider it in the future
to formulate a targeted internal supervision mechanism and
integrate climate change measures into the whole life cycle
of product design, material procurement, project construction
and operation, so as to optimize the performance of energy
efficiency and renewable energy application throughout the
whole life cycle of the project. In addition, the Group will
monitor through the existing environmental control mechanism
to understand the climate-related risks and their impacts related
to the Group in a timely manner, so as to establish mitigation
or response and regulatory measures. We will also strive to
reduce the environmental impact of our operations through
climate-related policies to achieve a stable and sustainable
operation model.

° With reference to Technical Guidelines for the Preparation

of Air Pollutant Emission Inventory for Road Motor Vehicles,
and the Compilation of Air Pollutants Emission factors (AP-42)
promulgated by the United States Environmental Protection

Agency.

S5 (9 4 B K 5 W U LR B 4 ) R
B IR B R & BH (KRG RPN E T EAR(AP-42))
Including diesel consumption from stationary sources,
emissions from gasoline and diesel used in vehicles. )
BIEIRE B ERASOMERE - BEE AN U RERNHRE -
With reference to Technical Guidelines for the Preparation of
Air Pollutant Emission Irlvgntor;/ for Road Motor Vehicles.
2ZCEREBE ARG A ME B ERERKIMIERE)
Including emissions from gasoline and diesel used in vehicles.

BIEERER TR M EERBERE -

9

RPN EEEEAT AT ABNIRIEN A
BE  BEARE(L KERERLER
HE HRMATCEORB AT E RS
0 R IR E R IR - TS8P
R-EAEBETNLCERARNEMETT
E¥MELLE AEBEEARERE
BEE - - BB N GEEREE/CT 8L
MOEERNERBBLE  2ER
R [2030F IR =& - 2060 35 ik & 70
SR A - R HMBAAKR T ETREE
o AR EERNERITEREZ/CE]
YZHEEZ UMREERERZE D
NERBELEFERBR  HITHE
BER - AEp RES R (R BE
BEHEENER KEBRHEFE N
YeRRKRETTFHREE  UIEHIGT
HEMMRITEESHES - FEY SRS
e g R AR E MRt - MEHRE - 18
BEREMEENEDEHRFT  UEL
HEZ2ETRAHEREIERAIBARER
JERERIT - N AEBESBEBRAR
BEHEMNE SR ETES  UEER
THHESEMABZREABERRKER
2 WMBREKEE REERE - K
MrAeRHhBABREMLBERE  BRKS
EERMNIRBEYE ZNNBTRAUFHE
HBEER -
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Waste

The Group is committed to reducing the environmental
burden brought by corporate development by managing
waste-related matters. The Group has formulated the
Notice on Energy Conservation and Consumption Reduction
in Offices and Environmental Management to clarify the
principles related to non-hazardous waste, and to provide
guidelines to help reduce its production volume and adopt
appropriate methods. In order to further strengthen the
implementation of policies and measures, the Group will
conduct publicity and inspections on a regular basis to ensure
compliance. During the reporting period, the Group was not
aware of any illegal cases relating to waste. If any, the Group
will investigate immediately and process them in accordance
with established procedures or relevant laws and regulations.

BE #HERERES

BEEY

AEBYINBEBEEEEZEYHEBELE
H OBRECEBHRFRNREAE - X
SEEHECBEAR I A EE MR NIRRT
BRI AREEEERYERZR
A AREHRESIHHRIELEEER
RBRABENEETN - RE— T MR
RREBNET AEBEeEHEER
ME - BREFPNERE - AKRERRS
HEAE BB EMEEYEENEXLE
R-WMEHEBER AEESEETH
& WIRIEE B E/E P B BA DDA
HERIR -

Reduce Recycle
B EY

o Promote the use of recycled paper and |e
double-sided paper

o Promote electronic work mode to achieve
paperless operation

o Reduce or eliminate the use of disposable
paper cups and remind employees to bring
their own water cups

o Addition of direct drinking water facilities

o Prioritize the use of environmentally friendly
and reusable office supplies

e  Supervise the ink cartridge and toner
usage of printing equipment to reduce
unnecessary consumption

o HEFRBEALEEA K o

e RETFMHIEERER =mERKLLHEE gt
A

o RASEAK—RAMENNER REET
B KR

o AREBEHEKKRIE

s BEFERARREAIEANRLMSR

s EE{HRGBNEZ2IREMEMRE  BK
N R EERE

Collect recyclable waste on a regular basis and
hand it over to a qualified contractor for disposal

B ETENERY  YRXbEERANRD

RE=ZAZRARALT
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BE HERERBE

During the reporting period, the Group generated a total of
647.15 tonnes of non-hazardous waste, with a corresponding
intensity of 1.668 tonnes/employee. Due to the improvement
of the data collection system in some operating sites, the
emissions of construction waste were further covered,
resulting in a significant increase in non-hazardous waste
emissions during the reporting period. At the same time,
the Group has also significantly reduced the consumption
of paper due to the implementation of electronic operation
and related measures, thereby reducing its recycling volume.
The Group did not produce any hazardous waste during the
reporting period. If any hazardous waste that has an impact
on the environment is produced, the Group will collect
and handle it in accordance with relevant procedures. The
Group will continue to control and evaluate waste-related
performance in a quantitative manner to achieve the goal of
reducing paper-related expenses.

WMEHME AEBHRELE 7647152 M
ZEEEEY  HERER1.668AM
BE -BARBLOEERZTET HBEKRE
R gE—SBEEEBENNERE - 1§
MERSHECESTEEYENRE RIR
AR AEETEEFLEENHE
ThEBEENETT BERLD THE
REFRE AMSHEBWE T - KEBER
REHERELEEEEREEY  WEE
EEMEREAFENEEEEY &
SEeRABARERERERE - AEE
URBUNEEHAIXNEERTHEEY
ARERIE  WER TREARABERD
BiZ-

Discharge of 2022 2021 Unit
non-hazardous waste

EEBREVHR v

Recycled paper 0.15" 1.28 Tonnes

(5] i 4R 5 NI

Recycled plastic Not available 0.12 Tonnes

] i 28 i A3 A NI

Construction waste 647.00" Not available Tonnes

SRR Y i@ A NI

Total emission 647.15 1.40 Tonnes

B E N

Intensity 1.668 0.014 Tonnes/Employee

mE DM/ ES

The data for 2021 includes the office and operating sites
located in Fuzhou and operating sites in Shanghai. In addition,
since it is difficult to calculate the amount of domestic waste
in some operating points in 2021, the relevant non-hazardous
waste production volume does not include the operating sites
located in Longyan City.

201 FHEBEBFBUNBMNOBAENEER ARk HiENE
EEL o LA 2021 AR E BB U EE R E - A
HREEEENEES I NEELUNEETNEESR -

Including operating sites in Xi'an and Hanzhong.
BREATMEREER -

Including operating sites in Weinan.

BEBEEER -
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Environment and Natural Resources

While maintaining the stable development of the enterprise,
different operational processes or elements may bring
potential impacts to the surrounding environment. The
Group understands the potential environmental risks of
its operations and manages and reduces its impact on the
environment and natural resources through the Green Office

Policy and the Green Procurement Policy.

BE #HERERES

BRERKXRER
EHREBOCEREEHRNRARK  TREE
MEITEREREREAERREFRER
FE-AKBEFRBEFEENEERR
R - WiEBCGRERAEBR) M(GRE
RBERR)MABK B8 MREHIRE
RRAREBROZE -

Potential impact | Description Main management method

BELE bR FEEESA

Waste of During the operation, |e Prioritize the procurement of materials with

resources resources may be misallocated higher energy efficiency

or wasted due to factors |e Provide guidance on environmental operations,
such as weak environmental administrative measures and equipment
awareness of employee and management
equipment condition. o Post energy-saving notices

BERRE LCETARKERNEIRRE |« EEARBERIEBESHOME

#o REBANERE - ERE
IR SIRE ©

REBFHERFREE TREEMRGBEET®@
¥5 3l
ok Rb B RE & R

Environmental
pollution

B R

Waste and emissions from
operations may pollute the
surrounding environment
through improper handling.

LEPMELZBEZRY R
HYEREeRTEREMS

REERS -

Prioritize the use of green facilities and materials

BRI 50 R R

RE=ZAZRARALT
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RE HERERBE

GIVING BACK TO THE SOCIETY

The Group pays great attention to the principle of “from the
society and for the society”, and is aware of the importance
of giving back to the society through participating in
community activities, thereby enhancing the stability and
development of the local market. In addition to developing
different social contribution activities according to the
market and community conditions every year, the Group
will also develop policies to implement more comprehensive
community investment activities and programs in a timely
manner. During the reporting period, the Group focused
on education and public health as the two main areas of
feedback activities.

The Group is fully aware that providing support to the future
pillars of society not only addresses immediate educational
needs, but also contributes to the future social and economic
development. We have supported the development and
operation of Xi'an Gaoxin No.9 Primary School by making
a donation to assist in local educational development. We
have also held various activities to target past and current
community contributors, including sponsorship of the 17th
Fujian Provincial Sport Games, which once again lead the way
to a healthy lifestyle with the community. To further promote
friendly and positive social development, local operating sites
organised different feedback activities according to local
conditions, such as food donations for staff, anti-epidemic
personnel, etc. During the reporting period, the Group
invested a total of approximately RMB400,000 in community
investment activities, and its actions were recognised with
the Outstanding Contribution Award for the 17th Fujian
Provincial Sport Games and the 11th Senior Citizens Sports
and Fitness Competition, and the Red Cross Society of China
Fujian Branch once again awarded the Golden Medal of
Humanitarianism of the Red Cross Society of China Fujian
Branch, in recognition of the Group's contribution.

Despite the gradual relaxation of international anti-epidemic
measures and policies, the Group understands that there
are still communities affected by the epidemic in various
regions. We distributed vegetables and daily necessities to
the community during the severe outbreak of the epidemic in
Xi'an, in order to assist in maintaining sufficient supplies for
the citizens during the epidemic, and provided psychological
and daily support for the public.

EleEtE
AEE+OER Bzt E Azt g]
— KRR AEBEE2EMERES  OE
HENEEM  WHEKMBRE DTS
SEMNMER - BRTHESFNMHER
HEBRIETNRHLELEEE ~%
B EeRN @RI ERBEK  AETE
EEHNMHRREZIRTR EREH
Bl AEETEFEIRBERARRE
A SIS 2 BEm 8RR F) -

AEBZFHAL T RRERIBEIED
BEEBAETHHRETR EEAKRRK
HEeh&EERH—D2H - RMEBM
ALEMENERE IHEERK
EE MBEMHREERE - R HMAL
HEBERBEALEZEEMNHOKRR
FHETEAES ETREENEESE
FrttEEHe BrEdgeSAHLR
SIERREE - RE—THERTRIE
AL SBRE SHWHAEEMSRE
BRBITTRAREES  IMAET -
BAEBERERY - EREHHE - AEEH
HIZEAT HAREL00,000t Rt RIRE
EEHRMETHREREESE T HE
EYg F+t—EEFABERIAE
(R EEE]  URBRERBREA
+FeRELAATTFEABSERE|
NREAEBHOER -

HABRBENREREBRRETRE - B
AEERBESHDALRERRENR
A -BMRHHERTRERIES
EHMENMERE EOLRBERER
AitRKEGEXRBEBENE  RRRE
HOOIE K B AR T BRI SE ©
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APPENDIX B 8%

Content Index for the ESG Reporting Guide RIE -HERERBREESIRAES
Aspects Content Page index/Remark
B AR BB RS BT

A1. Emission

Al BB

General disclosure Information on: 26, 29

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and

non-hazardous waste.

— AR FE ERERMRERBHR KRR HOHES BER
BEBRRYNELFH
(@ HX: K&
(b) BTHEITAGEAZENHBEZNRD
B &KL -

A1.1 The types of emissions and respective emission data. 27-28
PEm iR R R AR HE IR BUR -

A1.2 Direct (Scope 1) and energy indirect (Scope 2) 27

greenhouse gas emissions and intensity.
B (8E) kepRfEE (BE2) AZRBHRERTE -

A1.3 Total hazardous waste produced and intensity. 30
ELAREREEMRENRTE -

Al1.4 Total non-hazardous waste produced and intensity. 30
MEABREEZEMRERER -

A1.5 Description of emissions target(s) set and steps taken to 23, 26
achieve them.

B PTRT LBV BENE B R M iz B 5 L B AR AT 28R -

A1.6 Description of how hazardous and non-hazardous wastes 29-30
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

WREERENEEERMNITE - MM FTE] AR
BEER R AEDEE R R LR

REZHEZERARAT 2022835 HBREARRS
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RIE #H8RERRE

Aspects

=41

A2. Use of Resources
A2. BRERA

General disclosure

—RWE

A2.1

A2.2

A2.3

A2.4

A2.5

Content

AE

Policies on the efficient use of resources, including
energy, water and other raw materials.

BERERER(BIERIR - KREMERERME) BBEE -
Direct and/or indirect energy consumption by type and
intensity.

RERESNEER SEEEREEEREE -
Water consumption in total and intensity.
BFEKEREE -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

PRI M BETR(E B M B R M R E BE & B IR PR
EREy 25 B

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

it SR EGE A KOR £ R] BRI RE - LA R PRET SZ A A K
M B IR R AEDEE B EARRH TR

Total packaging material used for finished products and
with reference to per unit produced.

HXMAAAEEMBNEERSEERMIGE -
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Aspects Content Page index/Remark
& T AR BEWRS|

A3. The Environment and Natural Resources

A3. BERRXARER

General disclosure Policies on minimising the issuer’s significant impacts on 31
the environment and natural resources.

— R E REZBITAHRERRAAREREXNERTZENBUR

A3.1 Description of the significant impacts of activities on the 31

environment and natural resources and the actions taken
to manage them.

WX EHERRERRARBERNERTERDHKINE
BERTENTH -

A4. Climate Change

Ad. RIR%E

General disclosure Policies on identification and mitigation of significant 28
climate-related issues which have impacted, and those
which may impact, the issuer.

— PRI EE BRI R EHER LA HETAEEZENERNRRK
HEEERRE -

A4 Description of the significant climate-related issues which 28

have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

WOCERAIEEHBETAELEZENEARRERE
" REHTH-
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Aspects Content Page index/Remark
=41 AR BEWRS|

B1. Employment

B1. Ef®

General disclosure Information on: 16, 18, 21

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

— R FEFHEEE BREEKEA ITERH RHY T
#e - Zotlb » RIEAR A R E MR8 KA A
(@) HER: M
(b) EBFHEITABEAZENEEERE LRI
BB K
B1.1 Total workforce by gender, employment type, age group 20

and geographical region.
ZIER - BEED - FRANRMEZHSHIEERE -

B1.2 Employee turnover rate by gender, age group and 20
geographical region.

RIER - FlheEN MRS DWEERKLE -
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Aspects

& T

B2. Health and Safety
B2. REHRZ2

General disclosure

— AR R

B2.1

B2.2

B2.3

Content

AE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FARELZE2THERELAREEEREBELEREEN -
(@) BX: &

(b) BTHBEITAGBEAZENHEBEZ MR
HE KL -

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.

BE=F (BRERFE)FFRITHH AR ML E -
Lost days due to work injury.
EAIBEEIIERE -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

W FRANBXRREEL 225G KRBT RE
BITE e

B3. Development and Training

B3. R NIZI

General disclosure

—REE

B3.1

B3.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

FHERARERITIERENAHE R EEABE - fEilt
EAEE -

The percentage of employees trained by gender and
employee category.

MR REBEMEDNXIEEBDL

The average training hours completed per employee by
gender and employee category.

TR R EEBEAED  BREETKFZINNFHRE -

Page index/Remark

EWES

15-16

16

16

15-16

21-22

22

22

REZHEZERARAT 2022835 HBREARRS
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Aspects Content

B AR

B4. Labour Standards

B4. 3 T %8|

General disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

— R E B IEE Ta g dl % T :
(@ HX: K&
(b) BTHBEITAGBEAZENHBEZE MR
BE R o

B4.1 Description of measures to review employment practices

to avoid child and forced labour.
it s BEEE B e AR o 2 T RARHI55 T -

B4.2 Description of steps taken to eliminate such practices
when discovered.

MM EHRERBRARERBRBBERAMERRNTR -
B5. Supply Chain Management
B5. #ifEgEER

General disclosure Policies on managing environmental and social risks of
the supply chain.

— R E ERHEENRE M GRERBK -

B5.1 Number of suppliers by geographical region.
BB DO HEREE -

B5.2 Description of practices relating to engaging suppliers,

number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

B R HEERNED - mERITEBEN N MHE
RHEE - ARBERITRERT X -
B5.3 Description of practices used to identify environmental

and social risks along the supply chain, and how they are
implemented and monitored.

R RS ARG IRE g RARNED -
ARBBERITRERTE -
B5.4 Description of practices used to promote environmentally

preferable products and services when selecting suppliers,
and how they are implemented and monitored.

1 A BROR R R B (R 2 2 IR (R EE L AR IS 918 51
ARBBESMITRERTIA -
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16, 21

18

18

13

14

13
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Aspects Content Page index/Remark
& T AR BEWRS|

B6. Product Responsibility

B6. EmEIE

General disclosure Information on: 9, 11

—REE

B6.1

B6.2

B6.3

B6.4

B6.5

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

ERMMREHEMMRGNEREZS2  BE  FHNML
BEEARFRITED

(@ HBE: &

(b) BTHBETABERTZENHEBER LA
BB # o

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

\_l

EENCEXERmAETELR 2 EERIEH AR
Bt

Number of products and service related complaints
received and how they are dealt with.

EREMNERNMREORFEE AREH X -

Description of practices relating to observing and
protecting intellectual property rights.

1ol B 4 R N (R R A E R R RN 1B B

Description of quality assurance process and recall
procedures.

wWhEERERREREMMKIEF

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

WMEBEEENRERLEBERE  WRHEBARTRESR
J0E

RE=ZAZRARALT

This issue is not
relevant to the
Group's operations.

EEEAAKEEZE
B -

"1

10

"1

10-11

2022815 - HERERBRE
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Aspects Content

=41 AR

B7. Anti-corruption

B7. RES

General disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.
— PRI FE BRAD LB PR BEEMARERN
(@ HX: k&
(b) BTHEITAGEAZENHBEZ MR
BB -
B7.1 Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

RERAAH B TASHEEREICELENES
A RFRER -

13
I

A

=13

B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.

M SEE R RRESF  AREERITRERT A -

B7.3 Description of anti-corruption training provided to

directors and staff.
MilmMEERETIRHNREFE -
B8. Community Investment
BS. #HERE

General disclosure Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

— MR BN RSERTHLEMELRFTEMBREED
ABEEEEEMNENBEK -

B8.1 Focus areas of contribution.
EXEREE -
B8.2 Resources contributed to the focus area.

EEIEBEMBAER -
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