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Environmental, Social and Governance Report

ABOUT THE GROUP

China Sandi Holdings Limited (the “Company”, together
with its subsidiaries, the “Group” or “we”) is a company
principally engaged in the business of property development
and property investment, exploring development
opportunities in the market by focusing on the development
and sales of different properties and projects. The Group
operates business in different regions, including key cities
such as Xi'an, Baoji, Shanghai and Hangzhou, and develops
different types of projects in various regions. At the same
time, the Group also explores property investment and sales
markets in different cities to seize potential opportunities in
the region and achieve steady development.

ABOUT THIS REPORT

This Environmental, Social and Governance Report (the
“Report”) aims to disclose the environmental, social and
governance (“"ESG") policies and performance of China
Sandi Holdings Limited (the “Company”), together with
its subsidiaries (the “Group”), for the reporting periods
from 1 January to 31 December 2024 ("FY24") and 1
January to 31 December 2025 (“FY25”) (collectively, the
“Reporting Periods”), covering the operations of the property
development and property investment business segments,
which covers the headquarters office and places of business
located in Chinese Mainland.

REPORTING PRINCIPLE

In the process of preparing this Report, the Group has
conducted data collection and statistics in accordance with
the four principles set out in the Environmental, Social and
Governance Reporting Code in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited. These four principles provide a
framework for us to manage and disclose material ESG
information relevant to our business in a systematic manner.
This Report is prepared and published in both Chinese and
English, and has been uploaded to the websites of The
Stock Exchange of Hong Kong Limited and the Group for
reviewing and downloading. In the event of contradiction or
inconsistency, the English version shall prevail.
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Reporting principle The Group's reply

]&ERA AL EMDE

Materiality During the Reporting Periods, the Group identified relevant material issues by
inviting internal and external stakeholders to conduct questionnaire surveys.

BEN N|ERHE > NEEBFADBLRINBRNDELETRGAL - BHHBEEZE -

Consistency

Unless otherwise stated, the Group adopts the same statistical methods as those
adopted in previous reports to ensure the comparability of relevant information

and data.

— M BREINGHA REERAEBERE —BNRATE BRESEELHANEE
REETAEROLER -

Balance The Group adheres to the principle of fairness and impartiality in preparing the
Report in an unbiased manner.

1 REBEBTFTRAFRAENRFRE  UTMETENSTREBRARE -

Quantitative

The Group discloses quantitative performance and calculation methods.

g1t AEERBEELCNRBERFETE -

Confirmation and Approval

The qualitative and quantitative information used herein are
sourced from public information, official documents and
relevant statistics of the Group. The Board has confirmed and
approved this Report on 31 March 2026.

Opinion and Feedback

The Group values the opinions of various stakeholders
and welcomes feedbacks to the Group to contribute to
comprehensive operation and development. You may contact
us by email or by post to the address below if you have
any questions or feedback on the content of this Report or
sustainability-related matters:

info@chinasandi.com.cn

Unit G, 1/F, Fook Moon Building
56-72 Third Street

Sai Ying Pun, Hong Kong

Email:
Address:

SUSTAINABILITY GOVERNANCE STRUCTURE
Governance Structure

An effective sustainability and development governance
structure can help the Group to regularly review and improve
our business practices to achieve our sustainability goals, and
at the same time help to enhance our image and credibility
in the eyes of our stakeholders and improve the Group’s
business development in the long run.
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During the Reporting Periods, the Group has successfully
established a sustainable governance structure and system.
The Board is responsible for overseeing the operation of
this structure and overall performance, and developing a
long-term and sustainable development approach through
discussions and regulatory outcomes. We have appointed
senior management and relevant departments and employees
and established an Environmental, Social and Governance
Working Group (the “Working Group”) that is responsible
for coordinating relevant work and reporting to the Board
on a regular basis. Through regular reports from the
Working Group, the Board evaluates current and emerging
business risks, including sustainability-related factors and
climate-specific opportunities, to refine strategic metrics and
ensure appropriate mitigation measures are in place.

The Board
Exg

ESG Working Group
RBRIE g kERIENAE

BRE HERERBE
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BRI -BMEBZTRREEREAR
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BERENEB I ATHRAEESE
HoBBTENEANEHRE  EFSH
HEMRFENEERR BREEAR
BREREBOERLREABBESE U
TERBERS LEREARSHEEEN
JeR\ g 45 i 4 B o

Senior Management

The Working Group plays a key role in an effective
governance structure. The Working Group meets quarterly
to report and discuss relevant issues with its members in
each region. In addition, the Working Group communicates
daily through online workgroups to timely respond to issues.
By collecting and analyzing internal and external data and
information, the Working Group can report useful analysis to
the Board to assist in formulating or adjusting strategies.

TE-AZERARLT
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Project Leader
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To strengthen the performance of our sustainability
governance structure, we have engaged an external
professional consultant to assist the Group in advancing
our sustainability goals more effectively and ensuring our
business practices are always in line with our sustainability
philosophy.

RISK MANAGEMENT

Through continuous risk identification and management,
the Group ensures operational stability and establishes
appropriate control mechanisms. We have developed risk
management and internal control processes in accordance
with the Enterprise Risk Management — Integrated
Framework of the Committee of Sponsoring Organizations
of the Treadway Commission (“COSQO"), which is supervised
by the Board. In terms of long-term management, the
Working Group conducts regular assessments and quarterly
Board reports to improve management effectiveness. The
supervision department achieves effective risk and internal
control through the “three lines of defense” model and the

culture of “can’t, don't dare, don't want to (8¢ - 8 - =
A8) ",

During the Reporting Periods, the Group has not identified
significant environmental, social and governance risks. We
will continue to review our management and control system
and formulate corresponding measures for any identified
risks to ensure long-term stable development.

Climate-Related Risk Management

The Group assesses and monitors climate-related risks and
opportunities as integral to our business strategy, ensuring
long-term financial resilience. We integrate these factors into
our overarching COSO-based framework to systematically
address both physical and transition risks. During the
Reporting Periods, the Group has continued to review our
management and control systems to formulate corresponding
mitigation measures, ensuring that our long-term
development remains stable.

AT IR MN A FEEARBHRE
BPCKBFIBEXER R - EE
BENFABMHENKHEERBE
VHERRMOEBERBRN A AIHE
BRIER -

[ By o 32
AEBEFBFHERRBLNMER  ®R
BEERTUAHTEEZERES - KME
KEEBRRERVERSZESTED
e A Z B @ (Committee of Sponsoring
Organizations of the Treadway
Commission » 5§75 [ COSO |) &9 1> 2 [ [
EIRELR - HE E g B IR A B SR
B ITHEFSEE ERAEEHHE
TENEEETERTIELETENES
GER - RAEEMEE - M ERAMFIANE
WI=ZBRIRATMT A8 - AE - T8
Bt - BRABRNRERMAERE

EREHE AEBETEZHNEEARN
RE  deMeERralk  RAGKERS
B EERG I HHE A E R R R
ERERERE  NERRHAREERER -

RIREBERRERE
AEEBRERRERREKBERBER
REMESAKE S - WHINATFEH R E
R UBERRBUEIE - RMBHER
EMAMUCOSOEEMOBERIER 2 -
LA B BE4b 77 =X 8 S 38 R B K B AU LB o
EREHE AEERFERTEEER
BEYER A - DA E AR FE A R B 4 AR 15 BE
BREMANERERREET -

Environmental, Social and Governance Report 2025



Physical Risks
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Potential Operational Impacts on our
Business and Value Chain

HEMXBREEENEEEERE

Current and Anticipated Financial
Impacts

ERREAHANUBIE

Extreme Heat

Increased health and safety risks to
employees, construction workers, and
tenants due to prolonged heat exposure
Heightened demand for cooling and
power systems, potentially stressing grid

—  Reduced worker productivity

—  Higher cooling costs and
operating expenses

- Potential decline in foot traffic
and visitor numbers to our

infrastructure properties
1 i & R - REHEZBERSRRET -EBMEI . |- SIHEENTHE
BETAREFPHNEEER 2 ER - RAKAKRREERZ LT
- HRARBHEZNBREA  AleeH |- BADEOARKSIEHE A8
BRERRIGHAED T
Extreme - Heightened demand for flood-proofing |- Increased insurance premiums
Precipitation & measures in project design —  Higher capital expenditures for
Flooding - Potential business interruptions due preventive/resilience measures
to site flooding, transport delays, and - Potential revenue loss from
supply chain disruptions operational downtime and project
- Risk of delays in project completion delays
BimbEk MK |- EIEB RGP PRE S F SKIG 0 - RBERL
- HBARIHMKE ERTRREEETE - |- FEROE BN E RS E ARG X
QR ES L n
- HEHETIERsER - Pl & 58 i )2 18 B RE AR 1 Al B
B AE K
FEZHERERAT 202585 HEREAEE
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Transitional Risk R E ks

Potential Operational Impacts on our
Business and Value Chain

Current and Anticipated Financial
Impacts

HEMXBREEENEELEERE

ERREARNUBIE

Regulations

R

Increased compliance requirements for
energy efficiency

Need for rigorous monitoring of carbon
emissions
RERMETHNAERERRES

T 2 B AR HE OE 1T B BAR # B2 R

Higher capital costs for building
retrofits

Potential penalties for
non-compliance
BFBHSCEN B AR LT
N B ST AR E A BE T R A2 51

Energy Costs

RE R BL A

Operational pressure during energy price
volatility

Shift required toward renewable energy
sources

BERER KBRS L ERKEN
FEEMEATBERR

Higher short-term operating
expenses

Need for long-term energy
procurement strategies

2 R 28 B S 48 N

& Z 5 F & BB R IR BB SR S

Raw Materials

Increased cost of carbon-intensive
materials

Pressure to adopt low-carbon alternative
materials

Higher development and
construction expenditures
Margin compression from
material price inflation

FEARRA A EEERF

=416 - =ERBERMER EF - HABRERFAX LA
- ERAEHE AR ) B 738 N - BRMHERBRSBEANBXRER
Consumer - Rising tenant preference for green, - Potential loss of competitiveness
Demand sustainable assets if assets lag market standards
—  Need for rapid adoption of sustainable |-  Potential for premium pricing on
building designs “green” properties
HEBEEZER - MHPHZERARKEEENRE LA |- EBEERERTSERE Ak

REFN
(el MEAmaETENE

Green Finance

BRedH

Tighter criteria for sustainability-linked
financing

Requirement for detailed, verified ESG
disclosure

HEA I EERA BN ER
FERHEFRALRENR
BRI R

B A
Honagk

Difficulty accessing capital if ESG
metrics are weak

Favorable borrowing rates for
green-certified projects

ARE - HEghERRAXRE
HEUDNGEESR
HEREBHBAZAREBENG
A=
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Transitional Opportunities
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RIE HEREBRS

LLRich/ 3]

Potential Operational Impacts on our
Business and Value Chain

HEMXBREEENEEEERE

Current and Anticipated Financial
Impacts

ERREAHANUBIE

Resource
Efficiency

BRME

Implementation of energy-saving
technologies

Reduced waste generation through
optimized processes

B h &0 B BT
BRERIEMDBEEYEE

- Lower long-term operational and
utility costs

- Improved asset lifecycle
profitability

- RERBMEENRAAFERRAR

- RABEZETAHNRTE

Low-Carbon

Development of resilient, energy-efficient

- Enhanced property valuation and

Diversification

REIR Z it

Growth buildings asset marketability
- Stronger alignment with ESG-conscious |- Improved ability to secure
tenants low-interest green financing
KRR - BRAFUERSERUERHEE - RBAYMEHEREEMSRSN
- HERRR HekEANEFPEB— |- LERENEEZERENRE
2
Energy —  Transition to renewable energy - Protection against energy price

Reduced dependency on fossil-fuel
power grids

EAE M A B AR
[RAEE A MBI ERE KA

volatility

- Potential reduction in overall
energy-related capital
expenditures

- AEZRREBRKY

- FAEREBREBHEGFREBNER
53

TE-AZERARLT
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STAKEHOLDERS COMMUNICATION EnEBERE

Through regular and long-term interactions with EBHRFHETFTHNEHENEE  A&E
stakeholders, the Group can better understand their needs B R RAANT HBMMANFTRKMEE &
and expectations, which in turn help us to strengthen MEEMMEALERE TEPHREK
our operational performance and help us formulate our  IHI5] ZE R MERE 7\ o A% B H
operational strategies and development directions. The Group  E£EBZTiLHEB AR - HiEpERE
expects to establish and maintain positive interaction with VW ##H TR EEFHEE - RFABHFE
stakeholders through diversified communication methods. A ZR ' UERFHEEBIENE
We will continue to invest resources to ensure effective  #GE7T » WiE A EIS(HE MBI EERSE -
stakeholder communication and respond to stakeholders’

concerns and expectations on a regular basis.

Stakeholder groups Communication channels

B &EHER EIEEE

Directors and shareholders o Board meetings

BEENBR o EEgEH

Shareholders o Shareholders’ general meeting
o Financial reports, announcements and circulars
o Email

R . BEA®
o WKHE  AENMBK
e EBFEMH

Employees . Regular meetings

e Work and vocational training

o Half-year performance assessment
BEEg=®

o ITEREBEEI

o  FFEEMGIE

piil
H
[ ]

Customers o Email
o Customer service specialist
o Industry exhibitions

5P . BIBH

- EFRBEE
- (¥RE®

Suppliers and other stakeholders o Visits
o Telephone conference
o Email
J Industry exhibitions
HEE REMIFDHE s B
s EHEH
e FTBFHMH

. EE®
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According to the HKEX Environmental, Social and
Governance (ESG) Reporting Code, companies should
identify and disclose issues that have a significant impact
on the environment and society. In this context, the Group
has followed the systematic process of “identification”-
"priority determination”-"confirmation”, and invited internal
and external stakeholders such as suppliers, shareholders,
directors and employees to conduct a questionnaire survey,
aiming to identify relevant material environmental and social
issues, and to disclose the report and formulate strategies.

RE HEREBES

RIEBERZMORE - & KB (ESG)
EFR)D)  ARIEHHREEEEEIRE
RitEBEERFENETHE - EUHEST
REEKBIHA ] -TEEELIERF]-[1#
RIMESERE BB THERD  BRE -
EEREBETEANMRIINBFMDEEITRH
%Eﬂé EEHNEENEZRERK
CHE UUAREHEERKEHTE -

Identification

s

e Determine the topics
covered by the
guestionnaire with
reference to the
local ESG disclosure
requirements and
the material topics of
previous years

. ﬁ%”‘iﬁESGi&ﬁ?%ﬁi
FEFEENZE
BEHSHREEE

- /

Prioritisation
Determination

BEBLRF

e Invite internal and
external stakeholders
to rank the issues
from O (unimportant)
to 5 (important)

o BE A BD RSB £ 1
EF UO(TER) E5
(BER)HEZBETH
JA%‘

TE-AZERARLT

Confirmation

‘R

e Confirm the material
issues by the board
of directors and
management of
China Sandi for key
disclosure in the
report

ehTE=-mBmEEEN
E:ﬁﬁé“ﬁﬁwiﬁﬁ']
FEUARmEPHE
TEEHE
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RIE -HERER

All participating stakeholders scored 18 issues in four major
areas, namely environmental protection, employment and
labor practices, operating practices, and community, and A 1818 & &
presented the results to independent consultants for analysis. B ET D

This stakeholder engagement identified 10 material issues.

wE

2 gy

The results of this stakeholder engagement are as follows: A5 R

4 . . EnMRBEEEZ S
RBE R AR 2R Product and service
Risk management Community engagement quality and safety
9 20 and investment 20
sﬁ&%ﬁ%ﬁ@%
P esponsible supply
Anti—%ogrrfption chain management @@ EALAEE R S
Privacy and

Financial impact on the Group
TS S 0 5 e

Training and development

- ZREMTEKE {EEIE D]
Diversity and equal opportunity  Employment practices

BERBRERSAN

g I Y 4 TAR|
Social commitments Labor standards

BEEFEEL S
Occupational health
and safety
€ zase
Intellectual property

praal[fs=ken g protection

EEn @ €. ir
Waste Energy

e Greenhouse gases and air pollutants
e ABEik FEENRE
Climate change :
Immaterial Issues

7 I
e Water resources

EeEBHE
R THE BE
o uE

data security

BEEW

B &y

EEHYRRRE  ER
QDS TN
RRGBL
e BRRF HBBHEFNO
BEENZE UTRRABHEBER

-
-3

Material Issues

H 4+

< mnA

v
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HtERERERS

Material issues

EENEHE

Immaterial issues

FEENRE

o Privacy and data security

o Product and service quality and safety
o Responsible supply chain management
o Labor standards

o Community engagement and investment
o Anti-corruption

o Risk management

o Social commitments

o Occupational health and safety

o Intellectual property protection

e RBAMEHZZ

s EmNMRBEERZLE

e BERMENHERER

° MI‘)’EE”

o (MHEZLEMEE
e REF

e [RERER

° K_IJ::/E\%KD

s RIXRERREZ®
o IBERERE

Training and development
Employment practices

Diversity and equal opportunity
Energy

Waste

Greenhouse gas and air pollutants
Water resources

Climate change

|t g

1= 1B 1
ZltMESEHe
RER

RBEEY)
BERERERGTED
KER

RIRE1t

While pursuing the long-term development and profit of
the enterprise, the Group is well aware of the importance
of sustainable development. In order to implement the
concept of sustainable development, we need to set clear
and quantifiable sustainable development goals. Currently,
the Group is building a solid foundation for establishing
sustainable development goals by improving the internal
data collection system, optimising the management process,
and allocating various resources more effectively to ensure
that we can accurately measure and track our progress when
setting goals, so as to ensure that our actions can have a
substantial and lasting impact.

TE-AZERARLT

HEEREENRBERMABEN R -
AEBAMAHBEERNEZL - RT
aﬁTﬁ\ﬁﬁﬁAm%E HMFEE
RERAEEAEMNAFEZERER
Hw REBFEERBUICERNDEEK
/\,/L ! TE/”ZEEE/JIL$£ ! J//(&Eﬁ)&iﬁl
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VBRENAR UEKRERMAERTEBR
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Overall, the Group fully commits with the carbon neutrality
targets of Hong Kong and the Central Government in
2050 and 2060. Therefore, the Group is looking for ways
to reduce carbon emissions from its operations, including
changing its business model and working environment to
achieve more environmentally friendly operations. In addition,
we also actively improve the sustainable development
management of the supply chain, including environmental,
governance and social responsibility. We believe that
supply chain management is an important part of achieving
sustainable development. Therefore, we regularly review
their performance and provide support and guidance where
necessary to ensure that they can align with the Group’s
sustainability values.

BREmMs AKE2IEEFEMPR
BN —ZATFR_ZREFHHREPM
BiZ-Hitt - AEBEASKERE AR
AR E BT MR B EE
BEREAMIERE  UWERBRRERNE
1E o b5 - B IERAR T PR BE ) 7T 5%
BERREE BRERE BEAMERE
LTHE - BMRS HEZNEERER
AREERN—EAEZRE - Bt B
EEHNBREMMANKRE L EVERIR
HXEMES  UREMENTE S
EmRHEEREER -
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Compliance Operation
Product Responsibility

Our Group places great importance on product responsibility
and data security. Based on the Production Safety Law
of the People’s Republic of China, the Construction Law
of the People’s Republic of China, the Advertising Law
of the People’s Republic of China, the Urban Real Estate
Administration Law of the People’s Republic of China, the
Provisions on the Release of Real Estate Advertisements
and the Interim Measures for the Administration of Internet
Advertising and other relevant regulations, we have
formulated internal regulations such as the Management
System on Safe Production, Management System on
Construction Quality, the Notice on Strengthening the
Control of Advertising Legal Risks in the Marketing Segment,
the Notice on Standardizing the Publicity of Corporate
Culture and the Use of logo, the Customer Data Protection
Policy and the Provisions on Data Security Management to
regulate the relevant processes of various aspects of products
and services in operation and comprehensively protect the
security of various privacy and confidential information.
The Group aims to continuously improve the quality of our
products and services and ensure that our customers can
get the best user experience when using our products and
services.

HtERERERS

EHREE

EmEFE

BN EBEIEEERE RN E ENEBIE
L2  EN(PFEARRANMBL24E
EY (PEARAMBERZEZE) (P E
ARKAMBEESE) (FEARKME
W EEEEER) (FHERSHM
RE)R(EBMBESEERETHE F
MEER  BRAIHE T(R2EEEE T
B) (IREEERERHE) (BREH
REINREEE S ZEERANBER) - 6
MR XL EE RlogofE AEEBAT) »
(FPEEBERERR) M(BEBERZ2EER
E)VEANFRE  UNEELETERLER
BEaEBE2HEBERE 2ERESER
REBEBEERNZE RSB EERE
RAEMMRBEEE  THERTFEE
AR E @ MR e F B RIED
RFEER -

Publicity and
information accuracy

EERERERM

The Group specifies the requirements for different channels or forms of
publicity to ensure the accuracy of the information therein. In addition, the
marketing management center, regional marketing, project marketing and other
departments also supervise different areas, and identify potential problems and
make improvements through regular inspections. The marketing management
center will further conduct irregular inspections to ensure the compliance of
daily operations.

REEBRANBERRPBHMINATRAEEREXTZANER  BREPEENE
BEM o gtsh - BHERDL BEEH BEELHEHSIMPATSHETAEE
ITHEETEE UTBATHREIFNEPEEMEREHNE - SHEBRFT L
FeE—TETITEHRESKE  BERATEENSRIE -

Intellectual property
compliance

MBEESRAM

In addition to explicitly stating the requirements for intellectual property in
internal policies, the Group also protects the rights of intellectual property
holders through quarterly inspections. Furthermore, the Group regularly
enhances its brand system and protection to strengthen its own interests, such
as applying for trademark registration and intellectual property certificates.
During the Reporting Periods, the Group did not submit any new trademark
applications.

AEBERTEABBRPIAHHENBERNER TEBRBFTELEREBE

BB ANEN Wi AEBETSEHRRTE S REERRRE  MERE
BEEn PINAFEMAE VAERIZES ERSHE AKELEE

TTHAIREHE

REZHEZERARAT  202585% c HBREARRS
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RIE -HERER

] &

Network and data
security

AERERZEN

The Group strengthens the management of network and customer and internal
information through regular inspections, enhancement of network security and
emergency data recovery drills to confirm their confidentiality and security. At
the same time, the Group will also carry out dual backup protection, as well
as maintenance and upgrade of software and hardware to further enhance its
privacy and ensure the stability and security of all data and networks.

AEBEBTEHLE  REBRLZ2 RESBIBRERR - NRBK TP
NEER 2B BRERTBERZ 2 - BUREE  AEETSETEEND

1 4 China Sandi Holdings Limited

BENRENMZ 2 -

R AR ABIF 2 EEMA AR E— P INBELRE  BRAEEHK

Customers can complain through customer service hotline,
email, communication software and other channels if they
find any irregularities in the products provided, or if they
suspect the leakage of customer data and information. After
receiving a complaint, the Group will appoint a commissioner
to investigate and take improvement measures according to
the results.

During the Reporting Periods, the Group was not aware
of any cases of non-compliance with laws and regulations
related to product responsibility, customer complaints, patent
infringements and leakage of customer information. If there
are relevant cases, the Group will investigate immediately
and deal with them in accordance with the established
procedures or relevant laws and regulations.

Anti-corruption

In terms of anti-corruption, the Group has formulated
internal regulations such as the Monitoring and
Whistleblowing Management System (Amendment I), the
Measures for Accountability for Violations of Rules and
Disciplines by Group Employees, the Employee Integrity
Agreement and the Whistleblowing Policy in accordance
with the Criminal Law of the People’s Republic of China, the
Constitution of the People’s Republic of China, the Economic
Law of the People’s Republic of China and other laws and
regulations. We have also established policies such as the
Supplier Integrity Agreement for the operation specifications
of the supply chain to ensure the business ethics
performance of suppliers, and to provide a comprehensive
integrity environment for the Group’s business operations
and eliminate the breeding of corrupt practices.
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In addition, the Group has established an effective
whistle-blowing mechanism. Stakeholders who discover
suspected cases of corruption can make reports either
anonymously or with their real names. The Group will
keep confidential the personal information provided by
the informant and the reported content. After receiving a
report, the relevant department will conduct an investigation
and impose corresponding penalties according to the
investigation results, such as terminating the employment
contract and transferring to the law enforcement
departments. Through these policies and systems, we are
committed to fighting corruption and ensuring that our
business operations meet the highest ethical and regulatory
standards.

During FY24 and FY25, the Group provided employees
with an average of 2 hours of anti-corruption training and
directors with an average of 8 hours of anti-corruption
training, aiming to explain the operational requirements for
new employees, as well as to provide existing employees
and directors with information on clean operation and latest
compliance requirements. In addition, the Group was not
aware of any anti-corruption related violations during the
Reporting Periods. If there are relevant cases, the Group will
investigate immediately and deal with them in accordance
with the established procedures or relevant laws and
regulations.

Sustainable Supply Chain

The Group places great importance on the compliance and
stability of the supply chain. Based on our business operation
needs and management policies, we have formulated a series
of internal policies, including the Supplier Management
Review Work Measures (Trial), the Supplier Management
System (Trial), the Bidding and Procurement Management
System and the Supplier Integrity Agreement (2022 Version).
Our policy clearly guides the process of recruiting, evaluating
and determining all suppliers we work with. Employees
of relevant departments are required to evaluate these
guidelines when conducting processes such as site visits
and data analysis. This includes consideration of suppliers’
performance related to sustainable development such
as employment system, workplace safety, environmental
compliance, etc., to ensure that risks in the supply chain
are effectively managed. For example, we assess whether
the products or services provided by suppliers meet local
environmental protection requirements and standards to
ensure their compliance and reduce their impact on the
environment.
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Once the cooperative relationship with the supplier is
confirmed, we will clearly list the relevant work content
or requirements in the contract to protect the interests of
both parties. We also regularly review these relationships
to ensure that they meet the requirements of the contract.
If a supplier’'s performance is found to fail to meet the
established standards or non-compliance with regulations,
we will provide improvement opportunities based on the
specific situation or terminate the cooperation relationship
with them.

During FY24 and FY25, the Group had a total of 1,381
suppliers and 772 suppliers, respectively, all of whom were
from Chinese Mainland. All suppliers have been managed in
accordance with the selection process and the environmental
and social risk management procedures to ensure the
stability of the supply chain.

Number of suppliers by nature in 2025
R2025F A E &5 At R E

—BRRTRBEERNEERE M
SEARTAESLERN TIERTHL
23K UREET Oz - ZfIbeE
BEELESIERE UBREMFEE
R ER - MREBHEFORER
RREIERENTEEXTFAEMR &
MeREAEBREHRIZNRS X
ERREBPINS ERE -

RZE_NMBRFER_E_RAMRF
B KEB D RIAE1,381FF L772F7 1 &
7 TAEMERSRERBIAM - FTA H
EEEREBENKENEFEARERLEGE
G EIRRIZEITER  URERMHEHE Y

Number of certified suppliers in 2025
R2025F BBRRRNHEBHRE

Hardware 85
s
Service
AR 75
Construction 6 2
and material ||
TREEME ISO 9000 ISO 14000 ISO 26000

Number of suppliers by nature in 2024
R2024F LI E B D N ERHE

Number of certified suppliers in 2024
R2024FEBABNHEBHE

Hardware 89
E
Service
PR 7%
Construction 3 1
and material I
TR RAE ISO 9000 ISO 14000 ISO 26000

1 6 China Sandi Holdings Limited Environmental, Social and Governance Report 2025



Environmental, Social and Governance Report

During the Reporting Periods, the Group was not aware
of any violations of supply chain. If any, the Group will
investigate immediately and process them in accordance with
established procedures or relevant laws and regulations.

Caring for Employees
Employment System

The Group adheres to the relevant provisions of the Labor
Contract Law and the Labor Law, and strictly implements our
employment system accordingly. In order to ensure that our
employees clearly understand their rights and obligations, we
have developed a series of targeted policies, including the
Administrative Measures for Employee Performance Appraisal
(2022 Revision), the Remuneration and Welfare Management
System, the Administrative Measures for Employee Welfares,
and the Equal Recruitment and Promotion Policy. These
internal policies and systems are clearly listed in our
Employee Handbook for employees to review at any time.
In addition, we have also clearly defined the guidelines
and procedures related to the employment system in our
internal regulations to achieve standardized and systematic
management. We believe that in this way, we can ensure
that all employees have a deep understanding of their rights
and a clear understanding of their obligations in a fair and
just working environment.

TE-AZERARLT
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RIE -HERER

] &

Recruitment and
treatment

BREEEGSE

The Group only recruits through legal channels, and develops recruitment
scheme based on the annual strategic objectives, setting out relevant
positions, responsibilities and requirements to ensure the compliance
of relevant processes. At the same time, the Group has developed
the recruitment process based on the five recruitment principles of
"person-post matching”, “capable and efficient”, “with ability and
integrity”, “sustainable development” and “fair competition”, which
are integrated into the three major areas of position, responsibilities and
requirements.

The Group provides employees with competitive remuneration packages,
including statutory and the Group’s welfare benefits, such as statutory
holiday leave, maternity leave, social insurance, housing provident fund
and festival or high temperature benefits. Employees’ remuneration and
welfares are adjusted according to their work performance or market
changes to reward their efforts.

AEBEEBEZROETHRE  YEREDFHN B ZHEHREE
SIBAMERE RO B - B A R B  HRARBREMNARIE - R - NEBE
[AEEAR] [HBEeX%]  [EARE] [HEERILRIAFHFIAK
BERAUGERERRE BRARRBL BEMERL=ZRHEEEZ
AEERBETREAEBRFINNFNGTE  BREAELASE 2 EHF @
PlEEEES AR - ER -HERR - EFEAR MAEXSEEFN - B
ZEH MR EE Eﬁlﬁﬁﬁ%m%%mﬁﬁM%’M@%@ﬁmﬁﬁ

Position adjustment

B A

The Group regularly conducts employee performance appraisal to
ensure that employees’ work performance meets their job requirements.
Employees will conduct a comprehensive assessment based on
performance appraisal, talent review and superior evaluation, and propose
improvement measures or pay performance bonuses based on their results.
The Group will also further evaluate the working years and capabilities
of well-performing employees and provide promotion opportunities
to relevant employees. Conversely, employees rated as “required for
improvement” or “unqualified” may also face the situation of transfer,
demotion or dismissal.

AEESERETE TAMEZ ﬁEﬁ%E\IE’]IT’E%fﬁﬁéEHﬁuKI
BTERBEMEZ  ATREY  LRFEZETHEANMG  LIREER
REONZHEHEAERERRES - AEETSE— *F.:HE%%EEEQH’JE\IE’J
TEFERTERNE  MBEBETIREEIHRE - k2 WK FoE ]
g TERIMNET AR EEmE R  FRSBENER
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RR #HEREBHSE

Dismissal o The Group has set out the procedures for termination of employment in
the Employee Handbook to protect the rights and interests of both parties
and the compliance of the process. The Group only proposes dismissal for
reasonable reasons, and prohibits unfair decisions for individual reasons,
gender, religion and other factors. Employees can also take the initiative
to propose dismissal in accordance with the procedures set out in the
regulations, and the Group will understand the reasons for dismissal and
formulate improvement measures when necessary.

R ES e AKEMEIFMFINAERRLENEBEREIRERF ARIEES

BEIBENERE AEEEERAERFRLHE  ZIFRALAREA -

ISE%"J CRAFEARFELAIRAENRE - EINARRERREISRLRE
CAEEERETHREERAYAERTRFILANEEE -

Equal o All recruitment, dismissal, position adjustment, treatment and other
opportunity and arrangements must be made based on objective and fair factors.
anti-discrimination Discrimination or unfair decision-making due to gender, religion, race,

sexual orientation, marital status or nationality shall not be tolerated,
ensuring equal opportunities are provided to all employees or job
applicants.

FERERRER e MANE BB BUAE SESTHHEUNRELATRXRAERM
EHARR  BIBRRZEMA - R - Bk M - BRAKRKBEEZR
EmMBERKERTAERRE  BRAMBE IXBAUPRBARREED
e -

Labor Standards o The Group strictly prohibits the use of child labor or forced labor, and
the relevant standards are clearly stated in the internal recruitment and
employment management system. During the recruitment process, the
relevant departments will check the identification documents and resumes
of job applicants to ensure their job qualifications. At the same time, the
Group will also ensure that no child labor is used in the operation process
or forced employees to work involuntarily in any form through annual
inspections and daily operation management to strengthen operational
compliance. If any employee under the age of 18 is found, the Group
will immediately terminate their employment and send them back to their
place of residence or police station.
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As of 31 December 2024, the Group had a total of 83 H £2024%F12A31H  KEB KL EF83E
employees, including 50 male employees and 33 female BT G508 3B HE T K33ZLME
employees, all of whom were full-time employees. In T -HEREBET - It/ REEBE/REK
addition, the Group’s turnover rate was 71.93%, including RE71.93% HABHEETHWRARA
53.66% for male employees and 93.33% for female  53.66% @ XM & TH K% X 493.33% o
employees.

As of 31 December 2025, the Group had a total of 63 A E2025F12A318  A&EE K HF63%
employees, including 33 male employees and 30 female BT 833838 HE T K30ZLME
employees, all of whom were full-time employees. In T -HAEEBET - I REBMRL
addition, the Group’s turnover rate was 57.53%, including R AH5753%  HEREMHEETITWHMRAXRAS
74.70% for male employees and 34.92% for female  74.70% ' XM 8 ITHRAEE AR34.92% °
employees.

Number of employees by gender as of
31 December 2025
BZE2025F 12831 B RERIE P NETHE

Number of employees by gender as of
31 December 2024
BE2024F12A31BRERIEPNETHE

H ZtMale W “ZfFemale : H ZtMale W 2 fFemale

Number of employees by age as of
31 December 2025
BE2025F12A31HRFREINETHE

20

34

W Aged 18-24 W Aged 25-34 B Aged 35-44
18-247%% 25-34%% 35-445%

H Aged 45-54 55 or above
45-545% 555 A E

Number of employees by age as of
31 December 2024
BE2024F12A31HRFREINETHE

41

W Aged 18-24 W Aged 25-34 B Aged 35-44
18-247%% 25-34%% 35-445%

H Aged 45-54 55 or above
45-545%, 553 A £
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Number of employees by title as of Number of employees by title as of
31 December 2025 : 31 December 2024

BZE2025F 1231 B RBRE P NETHE BZE2024F 1231 B EBRE P NETHE

- gy

/ /
12

W Senior Management M Intermediate Management B Senior Management M Intermediate Management

SREEAR PAREIREAE : RREEAR FREERABR
M Supervisors M Ordinary employees B Supervisors M Ordinary employees

TE —RETL . TE —fMET

Number of employees by region as of : Number of employees by region as of
31 December 2025 : 31 December 2024

BZE2025F12A31HIRWEEI o MWETHE : BZE2024F 1231 B EEI o WETHE

&
(

\
N
A I

M Shaanxi M Shanghai M Fujian B Zhejiang Others M Shaanxi M Shanghai M Fujian B Zhejiang
pREEE isish) Zaai%é pAS) Hiy o - PREGE =3} hai%é ipA)

TEZHEZERERAA 2025RR - 4w EREARRE 21
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Turnover rate in FY25' Gender Region
CECIRHEERAE 33 &
Male Female Shaanxi Shanghai Fujian Zhejiang Others
S 4 RE4 g BEE LA Hib
74.70% 34.92% 50.00% 40.00% 66.67% 87.50% 200.00%
Age
Fie
Aged 18-24 Aged 25-34 Aged 35-44 Aged 45-54 55 or above
18-245% 25-345% 35-447% 45-547% 558% A I
0% 43.14% 56.00% 80.00% 160.00%
Turnover rate in FY24' Gender Region
CECMEHEERAE i3l R
Male Female Shaanxi Shanghai Fujian Zhejiang Others
B gid REE tigm BRE Mg Efh
53.66% 93.33% 82.67% 94.12% 49.18% 18.18% 200.00%
Age
F e
Aged 18-24 Aged 25-34 Aged 35-44 Aged 45-54 55 or above
18-245% 25-347%, 35-447%, 45-545% 555 bA £
0% 50.00% 83.33% 88.00% 57.14%
Although the turnover rate for certain employee categories ! BAAETEIDERAEEIRBIO0% -

exceeded 100%, the Group has recruited new employees in a
timely manner according to the actual operation situation to
supplement sufficient manpower to maintain stable business

operations.

BEBERKREREEBREFNE
T UHARHANERBERTLE -
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During the Reporting Periods, the Group was not aware
of any employment-related violations. If there are relevant
cases, the Group will investigate immediately and deal with
them in accordance with the established procedures or
relevant laws and regulations.

Training and development

The Group understands the importance of employee training
and development and has developed a comprehensive
training system to improve employees’ professional skills and
business capabilities. We provide employees with various
suitable training to meet their career development needs in
accordance with the Career Development Policy, Employee
Handbook, Management Measures for Internal Trainers and
Training Management System.

Our training is mainly divided into two forms: internal and
external. Internal training includes on-the-job training and
entrusted training, while external training includes courses
such as external inspection or professional skills training.
Every year, we develop an annual training plan to provide
employees with corresponding online, offline or external
training courses on a monthly or quarterly basis. In addition,
we encourage employees to independently participate in
different types of training courses in their spare time. To
this end, we record training points for employees to give
corresponding rewards and provide a basis for performance
evaluation and job adjustment. Through these training and
development programs, we hope to improve the professional
quality of our employees and make positive contributions to
the long-term development of the Group.
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The human resources
department will
analyse and formulate
corresponding training
programs according
to the requirements of

the department and
the performance of the
employees.

AN EREB &R E

After the plan is
approved, the human
resources department
is responsible for
organising and
coordinating the
implementation of the
training program.
AREHRER AS
BREE 8 EEB KL

Environmental, Social and Governance Report

HtERER

After the training
activities are
completed, the human
resources department
evaluates them
through performance,
interviews, etc.

REFBINEBERE
ANERILFEBFIR -
SR E R NEITREME o

FIERk KB TXRR - 1 38 55 I E B T B
#E 1T 2 A B bl E AR R BT
FYIE AN & -

During FY24 and FY25, all employees received an average of R-ZE N BFELR - _-_AHHKF
50.10 hours and 36.97 hours of training, respectively. The EH F'ﬁ FrEBIH R FHER T50.10
Group will continue to improve the data collection system to  /|NBF %36.97/NEF M IS - REE & 8
enhance the integrity of data. TEHBBERS  RARBHTEM -

Average training Gender Title
hours in FY25 B B 45
_E_E;E‘ZI&EE Ordinary Intermediate |Senior
ikt Mal Femal | S i M M
(B ale emale employees upervisors anagement | Management
hARER =R E R
S 4 —fRBT FE AB AB
39.88 33.77 61.22 17.33 17.25 17.13
Average training Gender Title
hours in FY24 B B 4%
—E-m
2 :;ﬂjﬁqﬁg Ordinary Intermediate |Senior
FEENEH Mal Femal | S i M M
(NES) ale emale employees upervisors anagement | Management
hRER =R E R
S gk —fRET FE AB AB
43.88 59.52 47.97 74.62 50.32 22.38
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Occupational health and safety

The Group well understands the importance of workplace
safety to employees’ health and work efficiency. In
accordance with the Labor Law of the People’s Republic
of China and other relevant laws and regulations, we have
developed work guidelines and procedures related to safety
management such as the Safety Management System and the
Health and Safety Policy to ensure the safety of employees
during work. Our “Employee Handbook” also clearly lists
out labor and operational related safety measures to remind
employees to comply with relevant regulations in daily work
and reduce work risks.

To implement our safety management work more effectively,
we have set up a dedicated organizational structure,
including the Safety Management Committee and the Safety
Working Group, which are fully responsible for supervising
and promoting our safety-related work. These specialized
organizations are not only responsible for formulating safety
guidelines and procedures, but also regularly check the safety
conditions of the working environment and conduct safety
education and training for employees to enhance their safety
awareness.

TE-AZERARLT

RR #HEREBHSE
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BRE HERERRS

F 3 EE 4R BB AR 0 1

Safety Management
Committee
R2EBEES

e Appoint president of real estate headquarters as chairman

e Manage the implementation of policies and measures in operations
EREETRRLERZET
e Handle daily affairs and emergency matters

REAREHRESFR

~

%

Safety Working e Handle daily affairs and emergency matters
Group REBFREBRESSEE
Z2ITEDA e Implement safety management affairs and emergency matters of

each centre

e Manage the implementation of policies and measures in operations
EEEETRREERCETT

BFERTULNLEERERRESER

The Deputy Directors
and Heads of Each
Centre BN E BEBUR KB
BEXEEREHPLEEA

e Assist in the implementation of policies and measures

%

For the skills and knowledge required for different positions,
the Group arranges corresponding safety education and
training activities. We also arrange regular training for
employees on fire safety and hazardous chemicals and
preventive measures to ensure that they can take the right
actions when facing dangerous situations and ensure the
safety of themselves and others. In the workplace, we set
up clear guidelines to reduce the chance of accidents and
provide clear response guidelines in case of emergencies, so
that employees can deal with various possible risks quickly
and safely. In addition to workplace safety, we also care
about the personal health of our employees. We provide
regular physical examination services so that employees can
regularly check their physical conditions and identify and deal
with possible health problems in advance.

HETRBUMBEOREEMRE  N&
EHeLFEERORE2HRE REIE
H-RMESTHR/EILHL2EED
22 lkieRt2mRBEHERNEZI -
DA R Atb P BE 72 T 39 /& 2 1B 0 By SR IE
BOTE  BRESRMECANZZ - ET
tESGFT A REIBFM M E S 1RE -
WREZEREBIMEE TEBINER
BRARREHEBEWMMELIES - EE TR
$ 50 R T &2 2 Hb g 32 %A A] B B AL B o
BT IESHANZE  RARKREIE
THEARE - RASREETHRRR
R TIRERREACHIENRR
REHRVEEAENEERSE -
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During the Reporting Periods, the Group was not aware
of any occupational health and safety-related violations.
In addition, the Group did not have any work-related
fatality or injury cases in the past three years including the
Reporting Periods. If there are any violations or accidents,
the Group will investigate immediately and deal with them in
accordance with the established procedures or regulations.

We firmly believe that a good working environment not only
protects the health of employees, but also improves work
efficiency, thereby promoting the long-term development of
our Group.

ENVIRONMENTAL PROTECTION
Use of Resources

The Group has always been committed to operating in
compliance with laws and regulations where it operates. We
monitor our performance and the use of resources through
targeted measures and internal policies and mechanisms to
ensure the effective use of resources and the sustainable
development of the environment. Therefore, guided by
the Notice on Energy Conservation and Environmental
Management in Office, the Group actively promotes all
departments and employees to participate in water and
electricity conservation activities to achieve efficient use of
office equipment and facilities. At the same time, we also
strengthen our internal control system in a target-oriented
manner by quantifying performance management and
reducing relevant consumption, with the goal of reducing
electricity and water-related expenses.

TE-AZERARLT
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Working environment Employee Awareness

THBE BIEH

o Minimize the use of air conditioners and set the e Turn off the power of the device
temperature to not less than 26°C in summer and not more after use, when leaving the job for
than 22°C in winter, and must close doors and windows a long time, or during non-office
during use hours

o Arrange maintenance and repair works for equipment on  |e Prohibit the use of 300W
a quarterly basis and avoid using inappropriate equipment high-power electrical appliances
during inappropriate seasons without permission

o Advocate the use of smart light bulbs and maximize the o Fix taps after use
use of natural light to reduce the time of lighting system o Use tap water for daily cleaning
activation

o Install energy-saving lamps for lighting timer operation

o Posting water-saving slogans in water use sites

o Install sensor water-saving equipment

e RERLEAGAHE VWEBEREREZTTEMN26E - |» HEEAFRER REHEERIES
XEAEN202E  AREERERVEBAPE R IEHARHE THRMARESE

. Bz ELHREBOEEGETE  URBERRTEEDH ﬁ

FHERTIENRME . MARGEFHBERT £

. %Eﬁﬁﬁ BB URKKRKEBAXOER  BIER 3OOWE’J7UJJ KRB
B 2 4% 1 R B R . E/\ﬁﬁﬂﬂé?éfﬂm E“E

. t“*ﬂ’n’ﬂﬁmﬁi“”%_f’ﬁmﬁﬁ g e FERBEXKETHEBR

° Eﬁﬁ7ki’ﬁﬁﬁgﬁa£§ﬁ7k Tul:l

. KERBEHKER

These initiatives demonstrated the Group’s strong sense of BELBEXP EREERTATEE
responsibility and commitment in the use of resources. We HBETEEMEERMEAE - KRG E
will continue to explore and implement more energy-saving EFRENETEE ZHEEMIREREE
and environmental protection measures to achieve our vision NERASEXENFES -

of sustainable development.

During FY24, the Group’s total energy consumption was NN REE AEBEBGERLE
1,648 MWh, with a corresponding intensity of 19.86 MWh/ 251,648 ELH - MHIERE £19.865K
employee. Compared with the period from 1 January to 31 ﬁﬁ%/{ B- BT HEE (=
December 2023 (“FY23"), the Group recorded lower total T - —BIREE]) B ﬁﬁlmﬁb,
energy consumption, primarily due to reduced electricity ,zvgﬁgfﬁﬁﬁTBE; CTEEARNBEEE
consumption, although gasoline consumption increased DA 1;£4*Z$J*E’j,—b,$,ﬁﬁg*ﬁﬁﬁi-jju o
during the year.

During FY25, the Group’s total energy consumption was R-E_FHREE  AEFEBMERA
872 MWh, with a corresponding intensity of 13.84 MWh/ ﬁ%;‘%snygﬁﬁ% m}**ﬁ;‘é},B 84Jk
employee. Compared with FY24, the Group recorded lower HHT/EQ o B —FE B EE ML

total energy consumption, primarily due to reduced electricity Z]K EEMEERE ﬁgﬁﬁﬁT fe - X E &=
and gasoline consumption during the year. A Mirﬁ ESHEES R o
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RR #HEREBHSE

Energy consumption FY25 Fy24 FY23 Unit

BE R OH #E —E_RMRFRE | T _MMREE| =V BFE | B
Electricity 737 1,428 3,102 MWh

£ Ik B
Gasoline 135 220 114 MWh

v J FLBS

Diesel oil - - - MWh

S¢h JE L s

Total consumption 872 1,648 3,216 MWh
OHEE JK B B
Density 13.84 19.86 14.00 MWh/employee
7 e kEE &S

During FY24, the Group’s total water consumption was
17,571 m3, with a corresponding intensity of 211.70 m3/
employee. Compared with FY23, the Group recorded a
decrease in total water consumption, primarily attributable to
reduced business activities at operation stations.

During FY25, the Group's total water consumption was 6,331
m3, with a corresponding intensity of 100.50 m3/employee.
Compared with FY24, the Group further reduced its total
water consumption, mainly due to reduced business activities
at operation stations.

Although the Group did not encounter any difficulties
in sourcing water that was fit for purpose, it remained
committed to improving water efficiency through various
measures and guidelines to protect precious natural
resources.

RZE_NBMBRFEE  AEENEAK
BA17,5713 7K - HERE A211.703L
HkKRE - BT - =BHEEREL
AEBNERAKEBM B EZ2HR
EIBULERITBR D FTE -

RZZE_RAUBRFE AEERAKE
46,3313 75 oK + 18 E & [€ /&100.503Z /5
K/ BB - H_T B KREEMAL - KA
SEE—PRERETERKE TEZHHR
R & B R FER D o

BEASBEERFNARENAKT®E
WARBREEMEEE - BINRNBBEE
B RHESl  RITAKSER  UREDE
HRXAREIR

Water consumption? FY25 FY24

K& R H #E

TETHUBFE| S NUREE | S ZHRFEE | B

FY23 Unit

Total consumption 6,331 17,571 222,483 m?

BHREE AV
Density 100.50 211.70 984.44 m’/employee
B SNAEK/EE

Including water consumption at the Operating Stations and
water consumption at the sites of the Baoji Operating Stations.

TE-AZERARLT

‘ BREEHZKERERREHREER
ZITHRKE »
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RE HERERBE

In the process of achieving sustainable development goals,
the Group has been committed to promoting the concept
of electronic and paperless office. We recognize that
with the development of technology, traditional paper
documents and communication methods are being replaced
by more environmentally friendly and efficient electronic
means. Therefore, we encourage and promote measures
such as double-sided printing, electronic communication
and document processing, as well as reducing the use of
disposable products and improving the efficiency of ink
cartridges and toner.

To achieve this, we have made paper and packaging
material related expenses reduction an important focus of
our work. We implement and monitor the implementation
of these measures in a quantitative manner and conduct
regular assessments to ensure our target progress. Through
these efforts, we hope to effectively reduce our resource
consumption and achieve better environmental welfares.

During FY24, the Group consumed 1.31 tonnes of packaging
materials, with an intensity of 0.02 tonnes/employee.
Compared with FY23, overall consumption decreased by
more than 20%. During FY25, the Group consumed 0.80
tonnes of packaging materials, with an intensity of 0.01
tonnes/employee, and this downward trend continued, with
overall consumption further decreasing by more than 30%
compared with FY24. The Group will continue to reduce
the consumption of packaging materials through various
measures and monitor performance in a quantitative manner.

EEKAFEZRNOBEBES A%
B-BRORNHEEE A RER&CHO R
NI HPIRHEE  BEEROER
BomEEXHNERETAEERER
R ERBRHEF AL - Bt FAH
Y HEEERITE BETEFLER
AXERE  UEBDER—REE®R
MERER  2NNERAMEEFHER -

R/TEINE-BE BMAD KD EE
LBEEMHERERESRMNEET
EEH HRMBABELNTAKETM
ERELRENERIBR  LEMET
aHE - DRI ERER - HAFE
BREBELEEN  EHEBR DM
BIRBR  YERFHFHIRTE ©

RZZE_NBRFEE  RNEBERET1.31
RUEREME - A EFEER0.02AME °
BMEER _ T __FHRFERLBB
20% R-ZE-_RAFHBFE  KNEBH
FETOSOAMBEME  AMEBERE AR
0.01AME - Lk THEBEFE  BRER_
TN BEREE DR DEBER30% °
AEEBFEEBSBERBEERLEN
FUEREE WA ANETER -

3 0 China Sandi Holdings Limited Environmental, Social and Governance Report 2025



Environmental, Social and Governance Report

RR #HEREBHSE

Packaging material FY25 FY24 FY23 Unit
consumption

BEMBERE —E_NMBREE | CE_NUREE | —E=MBFE | B
Paper bags - 0.01 0.02 Tonnes
S yNU
Paper 0.80 1.30 1.62 Tonnes

AR ok yNU]

Gift box Not applicable Not applicable Not applicable Tonnes
ey 5 5@ A @A NI
Plastic bag Not applicable Not applicable Not applicable Tonnes
BRE A5 A 5 A A iE A NI

Total Consumption 0.80 1.31 1.64 Tonnes
BERE NI
Density 0.01 0.02 0.01 Tonnes/employee
o N RE
Carbon Emissions and Air Pollutants BERRERSTEY

The Group understands the profound impact of climate
change and has developed corresponding policies and
measures to cope with it. On the basis of relevant laws
and regulations, we have developed corresponding
internal control policies and mechanisms and the Exhaust
Emission Reduction Policy. At the same time, through a
series of measures, we monitor, manage and evaluate
the performance of carbon emissions and air pollutants.
Although we have not set environmental targets for
greenhouse gas and air pollutant emissions, the Group
is actively considering this. We follow the principle of
materiality and will set corresponding targets based on
business development and the impact of climate change.

TE-AZERARLT

AEEHBARRECNREZE  UE
I TE A8 B EY BR SR RN PR B R FE Y o T M
MEEPDERER £ 5T THED
A 0 B 4% RS M Il N BB SRR B R
RIE BB —RIEE RMAEE BER
FHERBE R = RIS R MM E R RE -
BERMBRTEHHBEREBRER
SRMHERNRRBEER BEAKBEER
REHHHETER RMAEBEEN
A W REEHERMRIKEZLCDH
TERFEMENBR -
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RE HERERBE

In the future, the Group will continue to review its
performance in climate change in a quantitative manner and
set targeted environmental targets in due course to achieve
long-term sustainable development goals.

RO AR B AR (LM T R R
ABERBBIETENRR  LEBS
SEHHMSRERE  AERESRT
SEBEME T -

Low-carbon operation

1K fix & B

Emission reduction at source

R SRR BE

o Encourage the use of telephone and video|e
conferencing to reduce the number of
business trips

o Encouraging the use of public transport

e HRERERMREE®E BMIBBEKTX|
2

e FEFEAAKRBET

\|

~

Prioritize local suppliers to reduce supply chain
emissions

BEREBERMHEER - MEHEEERE

In addition, the Group will also adopt various measures in
the “Use of Resources” section to reduce the emissions of
greenhouse gases and air pollutants. Please refer to the
section headed “Use of Resources” for details. In addition,
the Group was not aware of any illegal cases related to
emissions during the Reporting Periods. If there are relevant
cases, the Group will investigate immediately and deal with
them in accordance with the established procedures or
relevant laws and regulations.

During FY24, the Group’s total greenhouse gas emissions
amounted to 777 tonnes of CO, equivalent, with a
corresponding intensity of 9 tonnes of CO, equivalent per
employee. Compared with FY23, total greenhouse gas
emissions decreased, primarily due to lower Scope 1 and
Scope 2 emissions.

During FY25, the Group’s total greenhouse gas emissions
amounted to 429 tonnes of CO, equivalent, with a
corresponding intensity of 7 tonnes of CO, equivalent per
employee. Compared with FY24, total greenhouse gas
emissions further decreased, mainly due to lower Scope 1
and Scope 2 emissions. The Group began collecting Scope
3 greenhouse gas emissions data in FY25. The Group will
continue to monitor its carbon emission performance and
work with all sectors to mitigate climate change caused by
greenhouse gas emissions.

N AEETERBERER]IEH
hREERE OREAERBREZERITE
MW - FEBLHERERIEE -
BN AREBRBERERE S HEM
BEMRRE R E A E % - A MR E S
AEBEREAETHE  LREDHE
Mg e B BE DDA R IR -

RZZE_NBRFEE  AEEMNAEER
BReE N E RTITIE —_Sbit s & HE
TEAIM —_AtLREE RBRE -BH_-FT
TV BRFEERL O BEREBRIEKRE
BEATHR TEHFENEE —K&EEZ
e ERR L o

RZE-_AUBREE AEENEER
B8 A4 —ELiRE 8 B
RERIE_S/IREE EE -H_-FT
“NBBREEAL BEREAERE
HE—FPTR TEFEARGE—R#EE
“HHENRL AEER-_ZT_AHH
BEERBKRESHE =R REH R
B AEEBISESNERPEMEE I
HEBMEFAE UREEEREDE
AT BB RAIRE B -
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HtERERERS

Greenhouse gas emissions’ FY25 FY24 FY23 Unit

—E—Fh —ZF —F-=
BERBEHER MBRFE |MBFE |MBRFE |Bf
Scope 1 direct emissions® 12 19 132 Tonnes of CO, equivalent
E—EEHER AW _AiRE S
Scope 2 energy indirect 391 758 1,769 Tonnes of CO, equivalent
emissions’
B — a0 R BB AW _AIRE S
Scope 3 other indirect emissions |26 -8 -8 Tonnes of CO, equivalent
— Category 6: Business Travel
&2 = B b i 5 HE A AW _ALIRE S
— ERNEBBEIR
Total emissions 429 777 1,901 Tonnes of CO, equivalent
BB E A _EIREE
Density 7 9 8 Tonnes of CO, equivalent/

employee

7E AE—EfiREE BB

During FY24, the Group’s nitrogen oxides, sulphur oxides and R-ZE-OBHREE  AEFENRE(L
respirable suspended particulate matter emissions were 5.4 #@

kg, 0.1 kg and 0.4 kg, respectively. Compared with FY23,

overall air pollutant emissions decreased during the year.

During FY25, the Group’s nitrogen oxides, sulphur oxides and

mMEatyEkaRAGSFHNFEERE
DR AE5.4F 58~ 0.1 F R KR0.4F 58 o B —

——HMBRFEMRL AEFENEREZE

RS

respirable suspended particulate matter emissions were 3.8 L7/

kg, 0.1 kg and 0.3 kg, respectively. Compared with FY24,
overall air pollutant emissions further decreased during the

year. The Group will continue to actively implement various 255

emission reduction measures in support of the low-carbon

transformation of society.

Reference is made to the Guidelines for Accounting and

RYBEREB T T

RZZE_RAURFEE  AEEMNTEAL
MEa YR AB IR FEHWRE
DRAE3.8F R 0.1 F R K0.3F 5w - B
TN REEEL AFERNEREE

RYHELE - HRD - NEEH

FEBBERSHEBREER ARt

S EBRER -

reporting Greenhouse Gas Emissions from Public Building

Operations (Enterprises) (Trial).

Including emissions from the use of gasoline and diesel by
vehicles, and fugitive emissions from refrigerants.

Includes electricity consumption purchased from third parties.
No comparative data are available for FY23 and FY24, as the

Group began collecting Scope 3 greenhouse gas emissions

data in 2025.

TE-AZERARLT

SE(RHAZEEL (X)) BREREY
Bz EMBERER (A7) -
BIEEWEA TR REABN PR AR
SUL B R A BE IR -
BRERF=TEENENER -
EF\LK'%IF\ZOZSEEF%%H&%%EE
RERBERBIE BARABE_T_=§
E&if&_y_mﬁﬂﬁlifﬁ’ltt?%ﬂﬁo
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RE HERERBE

Air pollutant emissions FY25 FY24 FY23 Unit
=S ) —ZE —_E-=
ZRTREERK MIER BB FE M EFE v
Nitrogen oxides 3.8 5.4 6.8 kg
ARAty T
Sulphur oxides 0.1 0.1 0.2 kg
e T
Respirable suspended
particulate matter 0.3 0.4 0.7 kg
AR AR ZHLF T
Climate Change RIE®E 1t
The Group fully recognizes the profound impact of climate REFE 7D DD GRS Y 2B s

change on the global economy, market trends and policies.
It not only changes the ecological environment, but also has
a profound impact on the economic development models.
Therefore, the Group believes that it is our responsibility to
address with this global issue, which is not only a matter
of social corporate responsibility, but also the practice of
sustainable development. As a result, we actively looking for
and exploring the development opportunities and challenges
brought by climate change to us, and will regard them as
the driving force for change and innovation. We will actively
respond to the national call of “achieving carbon peak by
2030 and carbon neutrality by 2060”, and at the same time
achieve the goal of integrating climate change measures into
business operations.

To align with our sustainability vision, we have established
a target to reduce our greenhouse gas (GHG) emission
intensity per employee by 5% by 2030 compared to our
2025 baseline. This target was formulated, considering
our operational growth and energy efficiency levels. We
will review this target annually and disclose our progress,
ensuring our methodologies remain transparent.

m%ﬁmﬂﬁ”mxmmi%m:$@
METHERERE  MAYHEBEERER
EEXETRAZE - Al XAEBMBEHM
ﬁELEEF’éEiTL EHRMOME BT E
CHEET ERYABFEREN
fk Hit  AEBEEEBSHNER
REBABRMBROEREBME
W82 BREMBIFTAE N - BB
TERZEER[2030F BB iREE - 2060
FEIBBRPMINEE - FEFE E%Eﬁ
RIESCMEERASESELTHNEIZ

AREAAEENAFERRBES &M
EHIE BIZ  L2025F A FE % - %2030
FRIHBHRE THAE RS BN ER
£5% o th B R T8 E B AN K B #7518
ERERREKEmMGTE BHMEEFE
S BRI EER  BRABE S E
RIFFERT o
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Based on the Group’s operational characteristics and
conditions, we have developed relevant policies to identify
and respond to climate change risks and stabilize our
own operations and development. We will evaluate and
consider in the future to set a targeted internal supervision
mechanism and incorporate climate change measures into
the whole life cycle of product design, material procurement,
project construction and operation. Through the existing
environmental scope control mechanism, the Group can
timely understand the climate-related risks related to the
Group and their impacts, so as to establish the Group’s
climate resilience. We will strive to reduce the environmental
impact of our operations through climate-related policies.

Waste

The Group places great importance on environmental
protection and is committed to reducing waste generated
from operational activities. We have formulated the Notice
on Energy Conservation and Environmental Management in
the Office to clarify the principles related to non-hazardous
waste and provide measures to help reducing its production
volume and adopt appropriate methods. This not only helps
us to achieve our environmental goals, but also helps to
improve our operational efficiency. In order to ensure the
effective implementation of these policies and measures, the
Group regularly conducts publicity and inspections at various
operating sites to ensure that our waste management meets
the requirements and environmental protection goals.

During the Reporting Periods, the Group was not aware of
any waste-related violations. If there are relevant cases, the
Group will investigate immediately and deal with them in
accordance with the established procedures or relevant laws
and regulations.

TE-AZERARLT

RR #HEREBHSE

RIBESEMZERMENRER  HAFIHE
THERBEBR - AR B N FE B SR AR = L A
R IBEBHEENER - LIHERE
EATA M RE S - LAKIE ST H 18 A
EEHY  SEARKRELCHERBA
BEmER - MERE HERZRMEE
MmetamERT MAEBREMNRRE
EEEEHNETES SERERT R
HEFBRENREARAREEZE
KEmREIEBORED D - HMSHH
BB RARMEBEBER - REZES KRR

2 B/ 48R
RBEE -

BEZEY

AEBFRFERRREBARNBD EE
EBELWERY - BMS S ECERE
NEHREEFENREEENBEM) AR E
BEEZEMMEB R LREHEE I
RO ELEEEMRERAEMNRIETN
ETEAPREMERRREG 0B
BREARMNEENER - BT HRE
LHRRMEENBERAT AEEEE
HETEEMUE R EZER  UER
BANEEDEETAREMRRBE -

AEBERGEMEARERTETANERD
HEANELFEZR - WEHEERE  ~&E
SRIETHE  YREBEEHENIEF
SABEPDER IR -

20255  HBRERRE

35



Environmental, Social and Governance Report

RE HERERBE

Reduce Recycle
4 =l i

o Promote the use of recycled paper and |e
double-sided paper

o Promote electronic working mode to
achieve paperless operation

o Reduce or eliminate the use of disposable
paper cups and remind employees to bring
their own water cups

o Addition of direct drinking water facilities

o Prioritize the use of environmentally friendly
and reusable office supplies

o Monitor the use of ink cartridges and
toner for printing equipment to reduce
unnecessary consumption

s HEEABLEMANERAMA .

e RETEFMIFERN ZEHERECHWEE BR 12
773

o RMATBA-—RMEAMNER REST
EREVIN D

o AREEMKKRNM

s BEAEFEARREAIBANNRAMM

s EEBE{HRGNEZIREMEME  BE
B HEFE

Regularly collect recyclable waste for disposal by
qualified contractors

EHMBETENERZY  URXBAEBREANRD

During FY24, the Group generated a total of 76.20 tonnes
of non-hazardous waste, with a corresponding intensity of
0.92 tonnes/employee. During FY25, the Group generated
a total of 11.10 tonnes of non-hazardous waste, with a
corresponding intensity of 0.18 tonnes/employee. The Group
did not produce hazardous waste during the Reporting
Periods. If any hazardous waste that has an impact on the
environment is produced, the Group will collect and handle
it in accordance with relevant procedures. The Group will
continue to control and evaluate waste-related performance
in a quantitative manner to achieve the goal of reducing
paper-related expenses.

RN HRFEFE AEEBHEELE
7620 MR EEZEY - HHEXRE B0.92
NWE/BE -M-_T-_AFHEE K&
BHEANMNI0QAMEZERZY  HER
EAR0ISANE, BB - REBR RS HM
BREEEEEEEM WEEATMY
REAVENEEREY A5E2K
HEARARWNEREE KEBSH#E N
2O FREERFHEEZYHABRIR -
UEBITRRAREBEBANEZ -
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RR #HEREBHSE

Discharge of 2025 2024 2023 Unit
non-hazardous waste

mERRWHER 20254 20244 20234 4y
Recycled paper 0.10 0.20 0.0003 Tonnes

5] i 4K 5K NI
Recycled plastic - - - Tonnes

B 4 28 B NI
Construction waste 11.00 76.00 504.00 Tonnes

fE SRR R N

Total emission 11.10 76.20 504.00 Tonnes
B E NI
Density 0.18 0.92 2.23 Tonnes/employee
BE N ER
The Environment and Natural Resources RERRXKAER

Our Group understands the importance of environmental
protection and natural resources management. We actively
manage and reduce our impact on the environment and
natural resources through the implementation of the Green
Office Policy and the Green Procurement Policy. Through
these policies, we encourage our employees to adopt
energy-saving and waste-reduction practices and consider
the environmental impacts of our products and services in
our procurement decisions.

BANEBRNRERELRAERE
ENEZN RAMBBER(ERERQE
BR) MR B RBERR) MBEBR @ 1Rk
EENMBEBEMAYRERRABERNY
- BABELBR  BMImE 8 TR
EEMBAIRENT R AERMOEKE
RERPEFEDNERVNRENREZE -
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Environmental, Social and Governance Report

RE HERERBE

Potential impact | Description

Main management approach

BERE it EEHFNX
Waste of During the operation, Prioritize the procurement of materials with
resources resources may be misallocated higher energy efficiency
or wasted due to factors Provide guidance on environmentally friendly
such as weak environmental operations, administrative measures and
awareness of the employees equipment management
and equipment condition. Posting energy-saving notices
BERRE “‘EEPE@%%AIE\IE%%% BARBRERAGRSHME

wERAEFREZ  EXE
/J?\EEIEEJZ//EEO

REHEEARREE
53l
5 B B0 BE & R

CITBEREEREEEREFE

Environmental Waste and emissions

Prioritize the use of green facilities and materials

pollution generated from operations
may pollute the surrounding
environment due to improper
handling.

RIFI5HR CSENMELAZERMREE |

BMERERTEREMS
REBIRER -

B 5 AR 2 3R BT R

CONTRIBUTION TO THE SOCIETY

The Group firmly believes in the principle of “from the
society and for the society”, and enterprises are responsible
for giving back and supporting the communities where they
operate. Our community investment policy aims to enhance
the well-being of the community and further solidify and
strengthen our stability and development of the local market.
We commit to giving back to the society with practical
actions by participating in various community activities,
establishing a close relationship with the community and
enhancing our corporate image. These activities not only
bring tangible welfares to the local community, but also
further enhance our brand recognition and reputation.

EleEtE

EAKE ﬁfﬁi’“ﬁFHXZTi/‘\ Azt
EINRA BREEEETEBEL I HF
ﬁﬁﬁﬂiﬁ’ﬂi@ BI04 R R E R
R EBAL - I — FRE RN
BERMEEHTHENREERER - K
MBEOIREB2EZEBHLREY UE
RITBO@ELE BEHREY RN
# WIRABPNEETER - ELFH T
BEHEwHESFREEDKE  bE—F
RABMNRERNENEE -
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The planning and implementation of our community
investment activities are based on the market and community
conditions every year. This agile and targeted approach
allows us to respond more effectively to the needs of
our communities and ensure that our investments reach
the greatest results. In addition, we will also formulate
corresponding policies in due course to implement more
comprehensive community investment activities and
programs. These policies will further ensure that our
community investment activities can achieve the expected
results in all aspects and enable us to better fulfil our social
responsibilities.

During the Reporting Periods, the Group did not carry out
any community investment activities. Going forward, the
Group will continue to assess appropriate opportunities for
community engagement in light of its business development,
operational priorities and community needs.

The Group's community investment policy is a core part of
our corporate responsibility, and we will continue to work on
this area to achieve our long-term goals and create greater
values to the communities we serve.

TE-AZERARLT

RR #HEREBHSE

BANHRREZINRIEE R 2
RESFNTERMEEBRETHN &
BEEIMASHMENTA  ERMER
B E M@ E R F R IR A
HIR B BE S SRR AR s © BRIt 2 5 -
T APIth & i E O I R 5 5T AR R Y BUR
NETEZENLRREEZHRTE -
ELURRBE - THERMANERKRE
AEBRES T EENERORR  AE
DERMIERE T ETRMANEEEE -

EREHE AEEYEETEALR
BRERE  RERE  REBEKEERE
HEBGHRR  SEBERXFRARBRTR
HE2EERNEEES -

AEBNHEREBRERMERERE
MZELED  BASEERNIRE—T
| AERBMNEHBER  LAEMAM
RIFH IR EEE KW EE -
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APPENDIX

Content Index for the ESG Reporting Code

Part C: “Comply or explain” Provisions

Aspects
B

A1. Emission

Al. BEHY

General disclosure

— MR

A1

A1.3

40 China Sandi Holdings Limited

B 8%

Content

AE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and

non-hazardous waste.

EABERMBEREHER  MAKEIHHEES BER
BEBREVNELESH :

(@ HE: R

(b) BTFHBITABERZEMNEREREKRRD
&K o

The types of emissions and respective emission data.

BRI I AR S AR R R R EUE

Total hazardous waste produced and intensity.
MEXAERREMHEERTE -

Total non-hazardous waste produced and intensity.
PMELEEERZVHEERTE -

Description of emission target(s) set and steps taken to
achieve them.

WL PRI LN E B 1R R A EDE L B IRPT AN 5K

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

W E A ENEEEREYNIE - R FTET S H R
BEEEMAEIELABRARRNTRE -
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BRI HBRER

EFRHRBTRS

ECHD (BT RMERE R

Section/Remarks

BEEE

Environmental
Protection

R IR#E

Carbon Emissions and
Air Pollutants

ik B P N 2 RO )
Waste
REZY)
Waste
REEY)

Carbon Emissions and
Air Pollutants

MR R ZERITEY

Waste



Aspects
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RIE HEREBRS

Content

AE

A2. Use of Resources

A2. ERER

General disclosure

—RWE

A2.1

A2.2

A2.3

A2.4

A2.5

Policies on the efficient use of resources, including
energy, water and other raw materials.

BERERER(BIERIR - KREMEME) B BE -
Direct and/or indirect energy consumption by type and
intensity.

REANESNEER SBEERAEEREE
Water consumption in total and intensity.
BEKEREE -

Description of energy use efficiency target(s) set and
steps taken to achieve them.

PRI LM BERE MM B R R REDE L B R
HRE) 2B o

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

it SR EUE R KOR £ R B R - DA KPR RT 32 #9 A K
Mt BIR R AER E L B R 8

Total packaging material used for finished products and
with reference to per unit produced.

HXmAAEREMHNAEREBEEEU(SE -

TE-AZERARLT

Section/Remarks

BEHE

Use of Resources

BIRE M

Use of Resources

&R A
Use of Resources
BIRE A

Use of Resources

BIRE N

Use of Resources

BIRE M

Use of Resources

BIRE N
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Aspects
& T

Content

AE

A3. The Environment and Natural Resources

A3. BERRXRER

General disclosure

— IR
A3.1

B1. Employment
B1. &

General disclosure

—RWE

B1.2

42 China Sandi Holdings Limited

Policies on minimizing the issuer’s significant impacts on
the environment and natural resources.

BMEZEITABRENARERENBEATENKEK -

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

WX BEDERRERRARBEBRNERTE R HKIE
BEERTENTTH -

General disclosure

—REE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

AT LmE BELRST TERHS RE TF
e - b - RISAE DA R B 45538 S A8 Al Y

(@ HX: &k

(b) BTHBEITABEAZENHBERNAD
BB -

Total workforce by gender, employment type, age group
and geographical region.

BIER - ERER  FRERN KRB DNIESES -
Employee turnover rate by gender, age group and
geographical region.

BRI FRRAR MRS DNREERKLE -

Environmental, Social and Governance Report 2025

Section/Remarks

B EE

The Environment and
Natural Resources

RERRXARER

The Environment and
Natural Resources

RERRXARER

Employment System

R 1R H =

Employment System

{2 7% 1l 2

Employment System

{2 178 51 =2



Aspects
& T

Environmental, Social and Governance Report
RIE HEREBRS

Content

AE

B2. Health and Safety

B2. BREHEZZ

General disclosure

— AR R

B2.1

B2.2

B2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FRAREZ2THERERREEEREBEEREEN -

(@) HX: Rk

(b) BTFTHEITABEAZENHBERNLAN

B &K} -

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.

BE=F (BHRERFE)SFAITCHHABLLEX -

Lost days due to work injury.

HIBGERIIERR -

Description of occupational health and safety measures
adopted, how they are implemented and monitored.

W FrFRANBXRREREL 225G - ARBBERTRE
BITE e

B3. Development and Training

B3. R RIZI

General disclosure

—RWE

B3.1

B3.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

EHARABRERITIERE O MBS LA BE -
EAEE -

The percentage of employees trained by gender and
employee category.
BUERREEEFIESHNZIEEB DL °

The average training hours completed per employee by
gender and employee category.

RS R EEBEAE D  BREETKFZINN TR -

gl

TE-AZERARLT

Section/Remarks

BEHE

Occupational health
and safety

BEERARE

Occupational health
and safety

BEEmaARE

Occupational health
and safety

BREEELE

Occupational health
and safety

BEERELE

Training and
development

1 S B R

Training and
development

bl By

Training and
development

)l B2 3% R
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Aspects
& T

Content

AE

B4. Labor Standards

B4. T %A

General disclosure

—RWE

B4.1

B4.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labor.

BRAPTIEE Toa 4 TH) :

(@) EXR: &k

(b) BTHBRTABERZENHEBERLARD
HE R

Description of measures to review employment practices
to avoid child and forced labor.

Wt AR E N EEARPE T RERHST -

Description of steps taken to eliminate such practices
when discovered.

WA RERIB R ER B ISR RIS -

B5. Supply Chain Management

B5. {HEEEIE

General disclosure

—RWE

B5.1

B5.2

B5.3

B5.4

44 China Sandi Holdings Limited

Policies on managing environmental and social risks of
the supply chain.

EEHEENRE R ERARBR

Number of suppliers by geographical region.

B R E DR HEHEE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

HOBMERHRERNED  REATEBENNHE
BEE  ARBBERITRERTX -
Description of practices used to identify environmental

and social risks along the supply chain, and how they are
implemented and monitored.

B ABHERGERONRE L SRERNED
ARMEBEHRITRERTE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

M EREHREERRES BREERRRBEHNED
AREBERITRERA -

Environmental, Social and Governance Report 2025

Section/Remarks

B EE

Employment System

(R

Employment System

2 7% 1 2

Employment System

{2 1% 1l

Sustainable Supply
Chain

QESE LY ¥

Sustainable Supply
Chain

QESELY:3

Sustainable Supply
Chain

AR AE S e

Sustainable Supply
Chain

QESE L5y ¥

Sustainable Supply
Chain

QRS-



Aspects
& T

Environmental, Social and Governance Report
RIE HEREBRS

Content

AE

B6. Product Responsibility

B6. EmEME

General disclosure

—RWE

B6.1

B6.2

B6.3

B6.4

B6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

ERfREHEMMRENEREL 2
BEEARFER T AN

(@) HE: &k

(b) BTHBETABERZENHEBERLAEH
KB e

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

BE - REEIL

._l

EENCEXEmAETEL 2 EEEIEH AR
At e

Number of products and service related complaints
received and how they are dealt with.

EREBNE®RMRBORFEE UREHTTE -

Description of practices relating to observing and
protecting intellectual property rights.

Tl B A E N R IE R EE AR B V1B

Description of quality assurance process and recall
procedures.

R BEERTHEREMLOKEF -
Description of consumer data protection and privacy
policies, how they are implemented and monitored.

B EEENRERMLERE  ARBERTRER
JI0E e

TE-AZERARLT

Section/Remarks

BEHE

Compliance Operation

(e

BREE

This issue is not
relevant to the Group's
operation.

S AR S E R
o

Compliance Operation

AREE

Compliance Operation

BREE

Compliance Operation

aREE

Compliance Operation

20255  HBRERRE
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Aspects
& T

B7. Anti-corruption

B7. REF

General disclosure

— AR R

B7.1

B7.2

B7.3

Content

AE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

B EARER - R
a) HE: R

b) BTFHETAEERFZEMNHBEZEKLEN
BB R o

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the Reporting Periods and the outcomes of the
cases.

REBRPAHBTAXHEESERETVEEENETHA
RHEREE RFRER-

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

TPy B b M B WA - U RABERIT RERT A -

Description of anti-corruption training provided to
directors and staff.

MM EERE TRHENREFE -

WEF RO RER

B8. Community Investment

BS. HERE

General disclosure

—RWE

B8.1

B8.2

46 China Sandi Holdings Limited

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

ERAHRSERTHREEMELETSMERELER
ABEERLENENER -

Focus areas of contribution.

BTEREE -

Resources contributed to the focus area.

EFEIREMBAER

Environmental, Social and Governance Report 2025

Section/Remarks

B EE

Anti-corruption

Anti-corruption

k&5

Anti-corruption

RES

Anti-corruption

k&5

Contribution to the
society

Ol gt &

Contribution to the
society

Ol g8 4t &

Contribution to the
society

Ol ERtt &



Environmental, Social and Governance Report
RIE HERERRBSE

Part D: Climate-related Disclosures EDEH  RIFHEBIEE

D

Content Section/ Remarks
RAE EE O EE
Governance

s 32

B /A

(@) the governance body(s) responsible for oversight of climate-related risks Sustainability

and opportunities. Governance Structure
() BEEBREERERMEENERKE - ARBERERARE

(b) management’s role in the governance processes, controls and procedures Sustainability
used to monitor, manage and oversee climate-related risks and Governance Structure
opportunities.

(b) EEEEELMBARE EHMEFTFER BELEEREEBEREEE WHEZRELIRE

WAS -

Strategy

R

Climate-related risks and opportunities Climate Change

5 i AR 8 L P K 1 58 RARE AL

Business model and value chain Climate Change

EBRAREER RAREAL

Strategy and decision-making Sustainability
Governance Structure

SR ROREK ARFEEREARE

Financial position, financial performance and cash flows Risk Management

AR - MBRELRER e\ 38

Climate resilience Climate Change

TR SRR

Risk Management

[ B

(@) processes and related policies to identify, assess, prioritise and monitor Risk Management
climate-related risks.

(@) @7l AP HEr RERRIIRAEER R T2 LA B [ B B 12

(b) processes for climate-related opportunities (including scenario analysis). Climate Change

(b) RIFEERENEERE (BREEBESON - RIRE1

() integration of climate-related risks and opportunities into overall risk Risk Management
management.

(0 BREEARBRLAEEEAZBERERERE 2F - [ Bz B 12
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Environmental, Social and Governance Report

RE HERERBE

Content

AEN

Metrics and Targets
EERER

Greenhouse gas emissions

BERBALIWE
Climate-related transition risks
SR 1% AE A 5 B = B
Climate-related physical risks
R A6 7 & 88 = e

Climate-related opportunities

= AR B

Capital deployment
BXARE

Internal carbon prices
A B ik E B
Remuneration

#r B

Industry-based metrics
AITRBERNEET
Climate-related targets
R IR AEREE B AR

Applicability of cross-industry metrics and industry-based metrics

STTERBEEMTREREENER M

Environmental, Social and Governance Report 2025

Section/ Remarks

EE B

Carbon Emissions and

Air Pollutants

M R = RS R

Risk Management
[ Be & 32

Risk Management
[ Bz B 12

Risk Management
[\ & 38

Climate Change
RIREE

Not applicable
58 A

Not applicable
iE

Climate Change
RIRE L

Climate Change
RiRE1E

Climate Change

TR B,
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